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 Executive Summary 

The Council for the Development of Social Science Research in Africa or 
CODESRIA was established in 1973. Based in Dakar in the Republic of Senegal 
CODESRIA’s mandate has been to promote social science in Africa that is both 
scholarly and policy relevant. It has done this through encouraging academic ex-
change, dissemination of research findings, providing research grants and fellowships 
and by supporting research and capacity development in African Universities. 
CODESRIA has played a promotive and facilitative role rather than being directly 
engaged in research itself. Sida has supported CODESRIA almost since its founda-
tion and will support the 2017-2021 programme.  

The evaluation has two purposes. The first is retrospective and assesses the results 
and achievements of CODESRIA in relation to the objectives and results of its 2012-
2016 Strategic Plan. The second is formative and examines the grounds and expecta-
tions for the 2017-2021 programme in terms of its potential relevance, quality, effi-
ciency and sustainability in terms of academic output. These purposes are linked as 
the core objective of the evaluation is to consider the process of selection of thematic 
priorities and their scope for the current phase and the extent to which they have 
drawn on lessons from the previous programme cycle.  

In its efforts to promote critical social science research CODESRIA faces significant 
challenges in relation to the state of higher education in Africa and the structural im-
passe in which Africa finds itself. While there is social and economic change, the 
extent to which this is transformatory and for whom is open to critical discussion and 
debate.  CODESRIA is fully aware of these issues and in 2015 commissioned three 
internal reviews to ensure its continuing relevance.  

The evaluation took place during August and September 2017 and combined country 
case study visits as well as a visit to the CODESRIA Secretariat in Senegal.  The 
evaluation methods followed the approach developed in the inception report. It was 
participatory, implemented according to a Theory-Based Evaluation model which 
allowed a detailed investigation of the complex dimensions of the CODESRIA initia-
tive. This addressed both the retrospective and prospective analysis of CODESRIA. 
The evaluation was guided by using a reconstructed Theory of Change for the 2012-
2016 Strategic Plan period.  Data was collected from documentary analysis, stake-
holder consultation and field observations. 
 
Summary Assessment 
The evaluation considers that CODESRIA contributes significantly to the public good 
in diverse ways through its programmes and that is has a wide constituency of sup-
port and appreciation. This is all the more impressive given the small size of the Sec-
retariat and the ambitions of its agenda. It is also an organisation on a dynamic evolu-
tionary trajectory. The formal documentation does not do justice to what CODESRIA 
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has contributed but it is evident that CODESRIA through its membership and Secre-
tariat staff been an organisation in strong debate within itself and the wider world. Its 
open mindedness and the quality of its key staff, combined with fixed term appoint-
ments as well as its membership and governance structure appear to have created an 
open institutional culture that fosters constructive argument and change. The long 
term support of Sida, and other Nordic donors including NORAD, has undoubtedly 
contributed to this. 
 
Results and achievement in relation to objectives and expected results 2012-2016 
The thematic focus in the 2012 Strategy on higher education, climate change, politics 
and governance, gender, mobility and integration, external engagement and the future 
has undoubtedly spoke to Africa’s development challenges. But by being so broad, it 
would be difficult for the themes to be off target. Generating new knowledge in these 
areas was relevant and appropriate. 

The process of development of the 2012- 2016 strategic plan was a participatory one. 
However while debate may have informed the selection of research themes and pri-
orities, the formal justification for these priorities and themes over others is limited. 
The themes are broad and descriptive and offer considerable latitude for research pro-
posals to engage with them. This questions the role that these themes have played in 
guiding the research and contributing to CODESRIA’s intellectual agenda. It is not 
possible to systematically assess the contribution of the research funded by 
CODESRIA to new knowledge and there is no overview of what has been learnt un-
der each of the research themes. The published output from the research is low, re-
flecting quality, review delays and publication bottlenecks. However securing a 
CODESRIA grant is extremely competitive and grantees reported that they had sub-
sequently been successful in gaining research grants from international funders. 

The identification of the priority issues to be addressed by the training programmes 
appears to have been driven by a different logic to that of research although broadly 
linked to the research themes. These issues have been based more on internal reflec-
tions within CODESRIA and feedback from beneficiaries of activities, rather than 
being based on engagement with the wider scholarly community. The focus of the 
training activities reflects the cumulative experience of CODESRIA’s engagement 
with scholars and a general tendency to seek to address the gap in provision of skills 
training found in African Higher Education Institutions (HEIs). The evidence re-
viewed points to a strong endorsement by participants of the perceived value of the 
training activities, which are seen to be providing an important (at times unique) re-
sponse to the needs of the academic community. 
 
Relevance, quality, efficiency and sustainability of academic outputs 2017-2021 
The current version of the Strategy for 2017-2021 reflects a major change in the 
scope and focus of research with a narrowing down of research themes and research 
vehicles. Developed through an iterative process of debate and revision, it sets an 
intellectually ambitious agenda and a high bar in terms of what CODESRIA seeks to 
contribute. Equally it will be a challenge for CODESRIA to show that it is achieving 
this. However CODESRIA needs to rethink the ambitions to produce a book or three 
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research papers from each research grant. It has not been able to achieve this easily in 
the past.  

The implementation of research training activities under the 2017-21 programme sees 
the retention of the existing pattern of delivery seen in the 2012-16 period. There is an 
ongoing underlying tension between a perceived need for CODESRIA to maintain, 
even expand its support provided through training – and pressing concerns brought 
about by resource constraints. The possibilities of moving to an online-based ap-
proach could be considered. 

There were disconnects in the previous phase between the research training, research 
vehicles and publications. New proposals to refine and integrate more closely the 
links between them make sense, but the extent to which this happens will need close 
monitoring and reporting on. The emphasis should be on achieving higher quality 
outputs, which may require reducing the number of grants in order to be able do this. 

The evaluation team has not found substantive evidence from a university perspective 
of benefits arising from planned decentralisation and devolution of CODESRIA pro-
grammes. This seems to be largely connected with the fact that CODESRIA’s en-
gagement with the scholarly community is still principally through individuals, not 
institutions – a decentralisation process is still at an early stage. There are examples 
of cooperation with African universities. The selection of key partner institutions in 
the future may facilitate the development of this. 

Publication and dissemination of findings is seen to be a key role of CODESRIA. Its 
publication programme has faced in the past and continues to face major challenges 
with a backlog that is accumulating rather than reducing. Quality of manuscripts has 
been a key issue. With the planned greater integration of publication with the research 
grant process and possibly slimming of this programme, the challenges may be eased. 
However, CODESRIA publications have a wide audience are according to sources 
are a significant source teaching course bibliographies. 

Overall the evidence points to an evolutionary and iterative process of programme 
development punctuated by debate, review and revision. There has been a major re-
thinking of the ways through which the programme will be delivered. A core change 
has been the slimming down of the previous five research vehicles into one and ef-
forts made to bring coherence and build synergies between research grants, research 
support, mentoring processes and publications. Thus some major lessons from the 
past have been learnt and are in the process of being implemented. It is too early to 
say if they will be sufficient and the measures will need careful monitoring.  

This evaluation broadly agrees with the central lessons of the CODESRIA’s reviews 
and acknowledges that CODESRIA has already put in place a plan of action to im-
plement the proposed reforms. However, the evaluation suggests that further thought 
will need to be given to how objectives of training the next generations of scholars 
and promoting new knowledge can be more fully reconciled.   

CODESRIA values academic freedom and is reluctant to tighten the scope of its ma-
jor research themes to ensure coherence across grants. In other parts of its research it 
has been prescriptive and produced high quality outputs. But academic freedom is not 
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an absolute right and limits are justified by other values and goals. Freedoms carry 
responsibilities. The receipt of research funds confers an intellectual freedom that 
outweighs the restrictions that might come with a grant. A funder has a right in allo-
cating public money to see that the research outputs contribute to its own goals. De-
fining the scope of research does not necessarily mean an improper limit of academic 
freedom. CODESRIA as a public pan African body in its service of society is also not 
free in an absolute sense and has responsibilities both to its constituency and its fun-
ders. It is a question of balance and that needs to be negotiated between Sida and 
CODESRIA and within the CODESRIA membership. But CODESRIA needs to gov-
ern more deliberately its research agenda.  

The evaluation concludes with a summary of the core findings and the recommenda-
tions that arise from this. A priority will be to elaborate a Theory of Change for the 
Strategic Plan and from this develop a monitoring framework. 
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 1 Introduction 

The Council for the Development of Social Science Research in Africa or 
CODESRIA was established in 1973 as a joint initiative of social science institutes. 
Based in Dakar in the Republic of Senegal, CODESRIA was set up to promote pan-
Africanism, intellectual freedom, scholarly autonomy, professionalism and academic 
integrity. Thus CODESRIA was conceived by its founders1 as one of the engines 
needed to promote independent and provocative African reflections on the challenges 
of the contemporary world and build intellectual networks beyond the colonial 
legacy. CODESRIA’s mandate has been to promote social science in Africa that is 
both scholarly and policy relevant. It has sought to achieve this through encouraging 
academic exchange, dissemination of research and information, providing research 
grants and fellowships and by supporting research and training capacity development 
in African Universities. Thus CODESRIA has played essentially a promotive and 
facilitative role rather than being directly engaged in research itself.  

CODESRIA has a membership of more than a thousand individuals and also some 
institutions. The members are African researchers at African universities or a 
comparable organisation. The General Assembly, held every three years is the highest 
authority of CODESRIA where paying members may vote and elected the officers of 
the Executive Committee and approve the composition of CODESRIA’s Scientific 
Committee, nominated by the Executive Committee. The offices of CODESRIA are 
run by the Executive Secretary (ES) who heads the Executive Secretariat and reports 
to the Executive Committee. The Secretariat is relatively small with about 60 staff 
divided between the Research, Training and Grants and Publication programmes and 
supported by an Administrative and Finance department and a Documentation and 
Communication centre. Since 2007 CODESRIA has been guided by three strategic 
plans2. The first ran from 2007-2011. The second from 2012-20163 and a third, in 
draft form is now shaping the programme for the period 2017 – 20214. The second 
strategy shaped the content of the 2012-2016 programme cycle. Sida has supported 

 
                                                                                                                                           
 
 
1 CODESRIA (2016) Notes on Sami Amin’s presentation in Dakar, February 2016; Samir Amin was the 

first Executive Secretary 
2 For simplicity the Strategic and Programme Plan periods are treated as being in synchrony for the first 

2 strategic plans periods although this is not strictly true. For the current Strategic Plan the Pro-
gramme period is in synchrony and will run from 2017-2021. 

3 CODESRIA (2012) CODESRIA Strategic Plan 2012-2016 
4 CODESRIA (2017) 2017-2021 Strategic Plan 2017-2021. Reaching New Frontiers in Social Science 

Research and Knowledge Production for African Transformation 
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CODESRIA almost since its foundation and will support the 2017-2021 programme. 
NORAD was also a core funder for the 2012-2016 programme cycle although it did 
not support all areas of the CODESRIA programme. 

This external evaluation has two purposes. The first is retrospective and assesses the 
results and achievements of CODESRIA in relation to the objectives and results of its 
2012-2016 Strategic Plan. The second is formative and examines the grounds and 
expectations for the 2017-2021 programme in terms of its potential relevance, quality, 
efficiency and sustainability in terms of academic output. These purposes are linked 
since the core objective of the evaluation is to consider the process of selection of 
thematic priorities and their scope for the current phase and the extent to which they 
have drawn on lessons from the previous programme cycle. In essence the core ques-
tion is how well has CODESRIA worked as a learning institution?  CODESRIA, as 
part of its own internal reflections, commissioned in 2015 three separate studies to 
review its membership and governance practices5 , its management6 and its intellectu-
al agenda7 . These were external reviews but undertaken by leading academics who 
had familiarity with CODESRIA. This evaluation seeks to provide an additional but 
selective external assessment of these areas and build on and deepen their findings. 
 

 
                                                                                                                                           
 
 
5 Mkandawire et al (2015) Review of Membership and Governance Final Report 
6 Tadesse et al (2015) Final Report of Management Review CODESRIA 
7 Eyoh et al (2016) Review of the CODESRIA Intellectual Agenda. Report of the Intellectual Review 

Committee. 
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 2 Context 

As a Pan African Organisation, CODESRIA mandate is to promote social science 
research that produces knowledge which enhances the understanding of Africa’s so-
cial dynamics and structural transformations and so inform policy and social action. It 
has focused heavily on training the next generation of African scholars but it is a 
challenging and shifting context within which to operate. This in turn, given the small 
size of CODESRIA’s secretariat (CS) and its large mandate, creates challenges for 
the organisation to adapt and respond to and this section briefly explores these. 

2.1  THE AFRICAN CONTEXT 
The Sustainable Development Goals (Agenda 2030) and the African Union’s Agenda 
2063 might be seen to frame the policy challenges and context which CODESRIA 
should engage. But CODESRIA does not seek to instrumentally engage with these 
agendas and positions itself much more as a critical voice in relation to these master-
plan goals. But in its efforts to promote critical social science research it faces signifi-
cant challenges given the state of higher education in Africa and the structural im-
passe in which Africa finds itself. While Africa is characterised by social and eco-
nomic change, the extent to which this is transformatory and for whom is open to 
critical discussion and debate. 

On the issues of higher education in Africa the findings from the country visits to 
Uganda, Burkina Faso and the Ivory Coast point to a dramatic expansion of the 
number of universities and students over the last decade (see Annex 3). That 
expansion, a response to Africa’s demographic structure and a challenge in itself, is 
not unique to these countries. In Ethiopia the number of public universities in 
Ethiopia has expanded from just two in 2000 to 29 in 2015. But in those African 
countries where higher education was liberalised during the 1990s the number of 
private universities has also increased; according to one source8 in 1990 there were 24 
private universities in the African continent, now there are 460. The growth in higher 
education systems in Sub-Saharan Africa has increased enrolments from about 2.3 
million in 1999 to 6.6 million in 20139. But the enrolment ratio of 8.17 per cent is still 
low in global terms (which stands at 32.88 per cent). The expansion has helped meet 
unmet demand and providing access for the increasing numbers of secondary school 

 
                                                                                                                                           
 
 
8 The Economist, April 12th 2017: More can be less: African universities recruit too many students 
9 British Council, 2016, Universities, Employability and Inclusive Development: Repositioning Higher 

Education in Ghana, Kenya, Nigeria and South Africa 
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leavers. 

But again, as the findings from the country visits confirm (see Annex 3), the expan-
sion in numbers has not been matched by funding and quality standards in education. 
While some institutions have maintained standards, and there are high quality gradu-
ates, in many cases standards have fallen. In the case of Uganda, although the number 
of students has risen by 12% since 2007, expenditure in real terms is now 25% less 
than it was since 2007 (see footnote 7).  A British Council report points to major 
problems of excessive class sizes, poor teaching and ineffective pedagogical methods. 
As CODESRIA acknowledges, (see footnote 3, p710), it faces a rising tide of poor 
quality graduates, a flood which it cannot possibly staunch or even partially address.  

The second dimension is that of the state of Africa. While there is a new narrative of 
an African resurgence and Agenda 2063 envisages a prosperous and peaceful Africa, 
such transformations are not easily come by. Growth has recently faltered in Africa, 
reflecting in part its dependence on primary commodities and its subordinate position 
in the global economy. Conflict and poverty remain pervasive and democratic pro-
cesses far from certain. In parts of Sub Saharan Africa, notably in South Africa, rural 
economies are in deep trouble. Labour is unable to find sufficient employment either 
in the rural or urban economies. Futures are uncertain as the outmigration from West 
Africa indicates. Climate change is likely to exacerbate this.  

In short the challenges of transformation remain immense and the intellectual en-
gagement required to critically engage with established knowledge systems formida-
ble. The recent Ebola crisis and the contrasting narratives offered to explain it are an 
exemplar of precisely these dimensions (box 1) and show where CODESRIA’s intel-
lectual agenda lies and indeed to which it has responded11. 

 
Box 1: Three narratives of the origins and effects of Ebola in West Africa 2013-2015 

Three predominantly western major narratives explain the causes and likely solutions 

Narrative 1: The epidemic was a result of a transfer of a virus from a bat to a human in a remote envi-
ronmentally degraded place as a result of poverty and deforestation. The solution is for people to stop 
eating bushmeat. 

Narrative 2: Local cultural practices around burials and funerals and the beliefs that underpinned them 
undermined control measures: The solution was to educate people and change their behavior. 

Narrative 3:  This is a global outbreak of an infectious disease that must be contained or it will become a 
security threat. The solution is to mobilise a large scale response and invest in experimental treatments and 
vaccines.  

 
                                                                                                                                           
 
 
10 Here and later the page numbers refer to the page in the source that is cited 
11 The council organosed  public lectures at CODESRIA and at Cheikh Anta Diop University in Dakar, 

some of which resulted in publications in non-CODESRIA journals. A conference on the governance of 
public health in 2015 covered these issues and some of the paper presented were published in Africa 
Development 2017, 1 
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But the deeper causes of the outbreak are long term and multiple injustices due to deep inequali-
ties which have marginalized the poorer populations and the regions themselves within global 
political and economic relations. As Leach puts it ‘political-economic relations and development 
in recent years have …failed to build and sustain adequate health systems in Ebola-affected 
countries. This has been the central cause of the crisis’ (Leach, 2015:814) 12. 

Source: Adapted from Leach, 2015: 3-513. 

2.2  CODESRIA 
CODESRIA is fully aware of these issues and the commissioning of three internal 
reviews in 2015 reflect its concerns about remaining relevant. Three core lessons rel-
evant to this evaluation and drawn from these reviews (see footnote 3, p8) can be 
summarised as follows: 

 CODESRIA’s should maintain its overall purpose to ‘promote independent and 
audacious African reflections on the challenges of the contemporary world’ but 
sharpen the focus of the intellectual agenda and organise it around a few broad 
areas and themes to make them clear. 

 The portfolio of programmes directly managed by CODESRIA should be 
commensurate to its resources and there should be greater efficiency and 
effectiveness in the management and oversight of research and publications. 

 More effective monitoring and learning systems are required in order to 
understand and learn from the outcomes of CODESRIA’s work. 

 
As will become clear, this evaluation broadly agrees with these central lessons and 
acknowledges that CODESRIA has already put in place a plan of action to implement 
the proposed reforms14. However as will be discussed in its conclusions and recom-
mendations, it will suggest that further thought will need to be given to how objec-
tives of training the next generations of scholars, promoting new knowledge and 
achieving greater visibility can be more fully reconciled.   

 
                                                                                                                                           
 
 
12 Richard, P (2016) Ebola: How a People’s Science Helped End an Epidemic, Zed Books offers differ-

ent conclusions from those of Leach (2015) 
13 Leach, M (2015) The Ebola Crisis and post-2015 Development. Journal of International Development, 

27, 806-834. 
14 CODESRIA, 2017, Roadmap and Action Plan for Implementing CODESRIA Reforms 
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 3 Evaluation Methods 

The evaluation took place between August and October 2017. Field visits by three 
different team members (one team member covered two countries) were undertaken 
in four countries (Uganda, Burkino Faso, Cote d’Ivoire and Ethiopia) to meet former 
participants at various levels in CODESRIA’s programme. After the first two country 
visits three of the team spent a week at CODESRIA in discussion on the programme 
with the Secretariat, reviewing documents and observing and interviewing partici-
pants in a Training Institute (on Childhood and Youth). Two further country visits 
were also made (see Annex 2 for detailed itineraries and people met). 

The evaluation methods followed the approach developed in the inception report. It 
was participatory in approach, followed a Theory-Based Evaluation model to allow a 
detailed investigation of the complex dimensions of the CODESRIA initiative and 
flexibility in choice of methods for data collection. This addressed both the 
retrospective and prospective analysis of CODESRIA. The evaluation was guided by 
using a reconstructed Theory of Change for the 2012-2016 Strategic Plan period.  The 
participatory approach was intended to ensure that the evaluation was a learning 
experience for all stakeholders and a shared dialogue between the evaluation team 
and the participants of the evaluation process (CODESRIA staff, beneficiary 
researchers and institutions, users of research, Sida staff, etc.). In line with this the 
evaluation incorporated feedback throughout the process of evaluation particularly 
with a reference groups at CODESRIA. 

The design of the CODESRIA evaluation addressed different levels of analysis. 
These primarily addressed the pan-African social science research sphere; 
CODESRIA level (as pan-African institutional initiative), and sub-levels 
(CODESRIA research networks, training, scholarships, publications); regional level; 
national level; institutional (university/think-tank) level; individual researcher level; 
researcher user community level. These different levels are primarily an analytical 
tool and have not been used to structure the findings which are organised around the 
evaluation questions. 

The evaluation design centred on the deployment of Contribution Analysis, mapped 
against the various levels and sub-levels of analysis. This assessed the contribution of 
CODESRIA to capacity-building of the pan-African social science research sphere 
(and within this, the contribution of Sida). The contribution was studied with respect 
to the range of activities undertaken by CODESRIA, regarding the Impact seen at the 
institutional and individual levels, and at the level of the users of research that has 
been produced with the support of CODESRIA.  

The analytical framework sought to capture data relating to all levels of analysis and 
the spectrum of phenomena relating to the CODESRIA initiative, across the time 
period covered by the evaluation.  
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The evaluation design incorporated a case study approach, in line with the scope of 
the evaluation, and the need to ensure representative coverage of the broad range of 
regional and national contexts, and areas of activity seen in the CODESRIA initiative.  

As required by the nature of the evaluation, a mixed method approach was adopted, 
using qualitative and quantitative methods of data collection. An evaluation matrix 
was formulated, with the contents mapped against the analytical framework. This was 
developed during the desk review, after the submission of the Inception Report, using 
additional documentation provided by CODESRIA.  

In reflection of the attributes of CODESRIA, as a pan-African programme comprising 
activities at national, continental, transcontinental levels, and engaging universities 
and research centres, as well as individual researchers, teams and networks, the eval-
uation aimed to achieve balanced and representative coverage (to the extent possible 
with the time and resource limits of the evaluation). This blended a CODESRIA-wide 
and Africa-wide coverage, along with a focus on individual case studies, sample of 
projects, activities, beneficiaries and users. 

Data was gathered and analysed through a range of methods, including: 
 Documentary analysis (samples of, inter alia, policy documents, strategy papers, 

programmatic documentation, proposals (and evaluations of proposals), 
monitoring and evaluation reports, financial reports, research papers/publications, 
etc.); 

 Stakeholder consultations – through: 
o Questionnaire surveys of key stakeholder groups (online,)15; 
o Expert interviews (semi-structured) with sample of representatives of the 

key stakeholder groups (conducted in-person, or via Skype/phone/written 
feedback); 

o Focus-group interviews with groups of stakeholders (e.g. postdoctoral 
fellows); 

 Observation of activities (a training institute that started at CODESRIA in Dakar, 
the week the evaluation team was there). 

The evaluation adopted a gender-sensitive framework to ensure that the analytical 
design, the process of data collection and analysis, and the synthesis of findings, was 
effective in capturing and understanding patterns of gender mainstreaming. 

As will become clear from the discussion in the findings it has proved much more 
difficult than was hoped to develop fully elaborated case studies and collect systemat-
ic data at an intermediate outcome level. Data for example on the subsequent career 
 
                                                                                                                                           
 
 
15 The request was sent out to some 120 stakeholders by the CODESRIA Secretariat during the field 

mission of the team to Dakar, and then repeated 2 weeks later. The response rate achieved is low – 
only 28 responses were submitted, no responses were received from PhD scholars. The results are 
presented in Annex 4, but the low response rate signifies that they cannot be considered representa-
tive, and should be referred to only for illustrative purposes. 
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trajectories of grantees, their publications, on the use of CODESRIA publications has 
not been deliberately collected by CODESRIA and the Secretariat at present does not 
have joined up management information systems that would support such an ap-
proach. While country case studies have informed this review, we have not been able 
in the time available to develop fully fledged case studies. The questionnaire survey 
had a low response rate limiting the use that could be made of it. In sum the evidence 
that we have had to work with has been much more limited that we had hoped and 
while there is a wealth of anecdotal information that is supportive of the interpreta-
tions that we have provided, these limits are a constraint on the strength of conclu-
sions that we can offer. 

 
 



 
 

9 

 4 Findings 

4.1  SUMMARY ASSESSMENT 
As a prelude to our comments below it is important to state that we are in no doubt 
that CODESRIA contributes significantly to the public good in diverse ways through 
its programmes and that it has a wide constituency of support and appreciation. This 
is all the more impressive given its relatively small size and the ambitions of its 
agenda. It is also very clear that it is an organisation on a dynamic evolutionary 
trajectory. The formal documentation does not reflect this so clearly or do justice to 
what CODESRIA has contributed. But it is evident from observations and discussions 
with informants that CODESRIA is now, and has been in the past, an organisation in 
strong debate within itself and the wider world. Its open mindedness and the quality 
of CS’s key staff, combined with fixed term appointments as well as its membership 
and governance structure appear to have created an open institutional culture that 
fosters constructive argument and change. The long-term support of Sida, and other 
Nordic donors, including NORAD has undoubtedly contributed to this. 

But we must look to the future, drawing on the lessons of the past. Our findings are 
organised according to the core questions that frame this review and provide the basis 
for our recommendations. A key observation that runs through all our findings is that 
CODESRIA has not done justice to what it has achieved. In part this is reflected in an 
absence in the past of a joined up programme framework and a lack of synchrony 
between the Strategic Plan and the Programme Framework. A more recent superim-
position of a results based framework in the latter stages of the 2012-2016 Pro-
gramme did not help in that it drove a focus on activities and results framed largely in 
terms of increasing these. Informally CODESRIA staff and participants in their train-
ing programmes and research activities can point systematically to the wider benefits 
and effects of the CODESRIA programme, and the scale of the contribution the or-
ganisation has made to the development of research in the social sciences and human-
ities across the continent. But this understanding has not been systematically sought 
or captured by joined up information management systems within CODESRIA and 
nor has it framed its programme development. 

4.2  SPECIFIC ASSESSMENT 
4.2.1 Theory of Change 
As noted in the inception report for this review, the CODESRIA 2012-2016 Strategy 
Document and Completion report on the programme had a somewhat muddled 
architecture, reflecting in our view the way in which Results Based Management 
(RBM) was introduced into the Strategy and Programme frameworks. It was difficult 
to reconcile or see the coherence between the research themes, programme activities, 
programme purpose and goals. Multiple goals pointing in different directions can be 
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found in the documentation. As one Programme Director openly stated during the 
review he found the programme structure confusing.  

The Inception report for this review proposed a working draft of what CODESRIA’s 
Theory of Change (ToC) might be for the 2012-2016 Strategy period. This was 
reviewed with CODESRIA’s senior staff and after a detailed discussion, there was 
agreement that retrospectively the Goal for the period 2012-2016 could be framed as 
follows: 

‘CODESRIA seeks to contribute to the production of original African research in 
the humanities and social sciences for Africa’s development through support for 
and organisation of research, capacity development, the dissemination of 
knowledge and the creation of space (intellectual, physical etc.) for networking’. 

The intermediate outcomes from CODESRIA’s programme can be seen in terms of: 
 research support and training contributing to basic and policy relevant knowledge 

and its publication and dissemination;  
 training, research support and dissemination activities contributing to capacity 

and intellectual development of researchers; 
 training, dissemination, advocacy and convening creating  space, (physical and 

intellectual) for research to be undertaken; 
 training, research support and dissemination activities facilitating collaboration 

and network development; 

This ToC provides the framework for this review of the 2012-2016 programme. The 
current draft of the 2017-2021 Strategic plan has drawn (p10) on the RBM framework 
developed in 2015 for the 2012-2016 Strategic Plan. It gives an emphasis to 
increasing or expanding high quality research outputs. This does not really address 
the higher level goal of CODESRIA and the contribution that is seeks to make and 
may encourage a focus more on outputs rather than effects. This is not to downplay 
the importance of a RBM framework for monitoring and learning but it is stressed 
that such a framework should be developed once a ToC is in place, and not prior to it.     

4.2.2 Results and achievements in relation to objectives and expected results 2012-
2016 

1. Assess the Strategic Plan 2012–2016 and to what extent the main objectives were 
reasonable and correct in relation to CODESRIA’s long term vision (the 25-year vision 
2007-2032), Agenda 2030 and a general analysis of the most pressing development 
challenges on the continent.    

The only statement that was found of CODESRIA’s long term vision is that it should 
be ‘in the premier league of social science research Institutions not only of Africa but 
also of the World’. Arguably this is more of an indicator of reputation and 
performance rather than a goal to aim for. Moreover in its focus on CODESRIA’s 
status (as a premier Social Science Institute) it is somewhat at odds with the original 
vision for CODESRIA. That vision sought to unshackle Africa from the hegemony of 
dominant western knowledge systems. From discussions with the past and present 
Executive Secretaries of CODESRIA it is clear that this statement is all that the 25 
year vision statement ever amounted to and no formal document was ever elaborated. 
This vision statement thus does not provide an appropriate basis against which to 
assess the Strategic Plan 2012-2016. 
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The 17 Sustainable Development Goals (SDGs) of the 2030 Agenda for Sustainable 
Development of the UN were not approved until 2016 and retrospectively aligning 
the CODESRIA 2012-2016 Strategic Plan in relation to these is problematic. 
Moreover CODESRIA in its commitment to development, democratization and Pan-
Africanism would see itself more as a critical interlocutor with these goals rather than 
instrumentally contributing to them16. It aims for a Pan-African response that 
mobilizes an African voice in social science knowledge production and overcomes 
the underfunding and fragmented nature of such research and its marginal position in 
global knowledge systems. Its focus on nurturing the next generation of African 
scholars is consistent with this. 

In terms of development challenges the thematic focus in the 2012 Strategy on higher 
education, climate change, politics and governance, gender, mobility and integration, 
external engagement and the future has undoubtedly spoke to the spectrum of 
Africa’s development challenges. But by being so broad, it would be difficult for the 
themes to be off target. Generating new knowledge in these areas was relevant and 
therefore reasonable and correct. Events since 2012 have not invalidated them even if 
the agenda was ambitious. But it is less clear whether this agenda has been fully 
realised and whether there has been sufficient mobilisation around them. As will be 
seen research under the futures agenda has been limited.  
 
2. Assess how the strategic Plan 2012–2016 was determined. Discuss the process of 

prioritising research themes and training programs.  

The process of development of the 2012- 2016 strategic plan was a participatory one. 
The 2012 Strategic Plan reports (p28) that it was started during various preparatory 
workshop and meetings held between July 2009 and June 2012. This culminated in 
the debates of the 13th CODESRIA General Assembly held in December 2011 in 
Rabat, Morocco. According to all accounts this is the key decision making body of 
CODESRIA where its membership, both individual and institutional comes together 
to debate and decide. Those informants who had attended this meeting spoke of 
lively, engaged and contentious discussions on these priorities. The Newsletter of the 
13th General Assembly (GA) specifically reports that it was the role of the newly 
elected Executive and Scientific Committees to draw from these debates to work on 
the new strategic plan and new research priorities. This was done after the GA 
drawing on its debates and through iterative processes between the CODESRIA 
Secretariat, The Executive Committee and Scientific Committee. The outcome was 
the formal documentation of the strategic plan and research priorities.  

While debate may have informed the selection of research themes and priorities, the 
formal justification for these priorities and themes over others is absent (although 

 
                                                                                                                                           
 
 
16 See pages 2-3 in CODESRIA response to the Inception Report 
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there is text within the 2012 Strategic Plan document that gives a general descriptive 
account of the theme itself). It is unlikely therefore that a formal process of 
prioritisation was undertaken. The fact that these priorities emerged from debate and 
consensus as thematic areas could well mean that intellectually informed reviews of 
evidence, the state of knowledge or their relevance to CODESRIA’s mandate were 
undertaken. But these processes are not documented and therefore retrospectively it is 
difficult to assess the basis and justification for these themes.  

Seven research themes were identified as Higher Education, ICT and 
Internationalisation; Climate Change, Resources and Development; Politics and 
Governance; Gender, Youth, Culture and Transformative Social Policy; Regional and 
Continental Integration, Mobility and the African Diaspora; Knowing and Engaging 
the Rest of the World and Thinking About the Future. 

The themes are broad and essentially descriptive and therefore offer considerable 
latitude for research proposals to engage with them. It should be noted that research 
proposals such as those generated by National Working Groups (NWG) have not 
been required to engage with the themes. So what role have these themes played in 
guiding the research and how effectively they have done it in relation to 
CODESRIA’s overall goal? As will be seen this is not entirely clear. 

The identification of the priority issues to be addressed by the training programmes, 
although located within the broad objectives of the research,  appear to have been 
driven by a different process than that of the research themes. They were based more 
on internal reflections within CODESRIA and feedback from beneficiaries of activi-
ties, rather than by engagement with the wider scholarly community, higher-
education systems and institutions. The focus of the training activities reflects the 
cumulative experience of CODESRIA’s engagement with scholars (e.g. through fine-
tuning the approach to the design and delivery of programmes), and a general tenden-
cy to seek to address the gap in provision of skills training found in African HEIs. 
 
3. Assess the overall level of achievements of research and research training during the 

programme cycle 2012-2016 from the view point of the Strategic Plan 2012–2016.   

As an assessment of the relative importance of the different components of 
CODESRIA’s programmes note is made of the overall expenditures during this 
period (see Annex 5). About 51% of the expenditure has been on research and 
associated activities (grants, support to NWGs, meetings etc.), 16% to the training 
programme (small grants, institutes and methods workshops) and 17% to 
publications. The reporting from the 2012-2016 programme cycle does not document 
research grants by the research themes. However, the Research Programme Manager 
undertook an ex post allocation (see Annex 6 for details) of the 98 research grants 
awarded during the cycle summarised (as percent of all research grants allocated) 
below.  

 Higher Education, ICT and Internationalisation (16 grants, 16%) 
 Climate Change, Resources and Development (26 grants, 27%) 
 Politics and Governance (18 grants, 18%) 
 Gender, Youth, Culture and Transformative Social Policy (29 grants, 30% of) 
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 Regional and Continental Integration, Mobility and the African Diaspora (7 
grants, 7%) 

 Knowing and Engaging the Rest of the World (2 grants, 2 % ) 
 Thinking About the Future (no grants) 

The first four research themes cover over 90% of the research grants allocated with 
the last three receiving very little coverage17. The reasons for this are not known but 
these research areas could be seen as the more abstract and challenging areas for 
research. Table 1 summarises the status of grants awarded under the CRN and NWGs 
research vehicles for the programme phase 2012-2016. 

Table 1: Research Vehicle, number of grants awarded and state of completion 2012-2016. 
CRN (N = 24) Number  

Awarded  
Number not yet 
completed 

Number under 
peer review 

Number in 
printing process 

2012- 2014 6 2 3 1 
2013-2015 4 1 3 0 
2014-2016 6 3 3 0 
2015- 2016 6 0 6 0 
2016-2018 2 n/a n/a n/a 
NWGs (N = 28)     
2012 6 2 4 0 
2013 6 0 6 0 
2014 6 4 2 0 
2015 6 1 5 0 
2016 4 n/a n/a n/a 
 
A number of summary comments can be made. First the research grants period for the 
CRN and NWGs range respectively for 15-18 months and 12 months with the grant 
level reflecting this18. Second there has been a significant improvement in completion 
rates for both research grant types in terms of a final report delivered over the period. 
This reflects a closer attention to progress since 2015. Third there has been a two-
stage process of review. The first has been internal to the research programme 
whereby Research officers provide comments on the drafts often requiring revision of 
the manuscripts that have been delivered. These revisions have often taken time. 
Once the Head of Research is satisfied then the manuscripts are then passed to the 
Publications Department which send them for external review. This can also take a 
considerable period of time. Fourth at first sight it might appear, and this applies 

 
                                                                                                                                           
 
 
17 Note however that the futures theme was addressed through CODESRIA’s other activities. Two insti-

tutes on cyber security were held and the creation of the Journal of African Transformation in collabo-
ration with UNECA was motivated by a wish to engage with ideas about the future. 

18 The grant amounts for the 2016 calls were as follows: NWG: USD10-20,000; CRN: USD20-35,000; 
MWG USD5000 and postdoc USD15,000 
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particularly to grants given in the early years of the programme cycle, that the 
published outputs from the 2012-2016 plan period from the research are extremely 
low – only one manuscript actually in the printing process. This makes the 
assessment of the contribution by research during this period to new knowledge 
difficult to make and the range of research covered under each theme (see Annex 6) 
impossible to synthesize19. 

But it is known in a few cases that papers have been published outside CODESRIA 
from the research although there is no systematic data on this. There are at least two 
book manuscripts being considered for co-publication by reputable academic 
publishers. There was expectation that the research output would be a book to be 
published by CODESRIA, but in 2015 this was changed to a book or three 
publications. This expectation sets an extremely high standard for what are relatively 
small and short-term research grants. To put it in context a Swedish PhD by 
publication would only be expected to generate at least one peer revised published 
paper after a four-year period. Given that these research grants have gone to relatively 
young researchers there have been major challenges of timeliness and quality in some 
but not all of the research outputs. The fact remains however that there are very few 
published outputs so far for the programme period under the research themes. 

However CODESRIA has also supported research outside these themes such as the 
Responsive Forest Governance Programme (RFGI), and the governance and security 
conference that have generated timely high quality publications. The special issue of 
Africa Development (2015) on international criminal justice was cited by Sida in its 
2016 New Year message as an exemplar of its support. Recent books have attracted 
significant attention20. 

It is not possible to assess the contribution of the research funded by CODESRIA to 
new knowledge and no overview of findings under each of the research themes has 
been undertaken. However given the diversity of research under any given theme 
such a synthesis would be a challenge. One metric that can be noted and which draws 
from field observations is that the extremely competitive process to get a CODESRIA 
research grant is seen to set a standard. It was reported by a number of field 
informants (see Annex 3) that having had a CODESRIA research grant helped them 
in gaining research grants from international funders. There is no doubt in the 
grantees minds that winning a CODESRIA research grant has been highly 
instrumental in establishing their research credentials. The survey responses also 

 
                                                                                                                                           
 
 
19 Note that this comment refers specifically just to the 2012-2016 research themes and vehicles and 

does not refer to other CODESRIA activities such as the Responsive Forest Governance Initiative 
(RFGI) funded by Sida, undertaken in partnership with IUCN and the University of Illinois which has 
produced over 30 working papers. 

20 Diagne, S (2016)The Ink of Scholars: Reflections on Philosophy in Africa; Ndolvu-Gatsheni, S (2013) 
Coloniality of Power in Postcolonial Africa: Myths of Decolonization 
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provide evidence of the generally positive perception of the value and contribution of 
CODESRIA activities (research and training) to personal career development, 
networking opportunities and capacity-building in research skills (see Annex 4 for the 
survey results). 

On training activities, we consider here the strategic directions undertaken during the 
2012-16 period. The achievements of the training programmes themselves will be 
reviewed in EQ6. The assessment is qualitative in nature, in line with the Strategic 
Plan that sets out a qualitative narrative to explain the directions followed, but pro-
vides no quantitative indicators. 

The approach adopted under the Strategic Plan was discussed at length during the 
evaluation team’s mission to CODESRIA’s Secretariat in Dakar. These discussions 
confirmed the strong underlying set of tenets on which the approach is based – which 
reflect the inherent ToC and its goals (to serve the pan-African academic community 
through strengthening the capacity of researchers from junior through to senior level, 
and aiming to achieve a multiplying effect).  

The interviews with core CODESRIA team members also highlighted the challenges 
faced in implementing this strategic vision during the 2012-16 period (also noted in 
the narrative accounts of the annual reports) – connected with issues related to inter-
nal organisational restructuring; the increasing constraints with regard to available 
resources; the effects of the Ebola crisis that led to curtailment of some activities as 
people could not travel, etc. The annual reports show these trends – and indicate the 
extent to which the strong level of interest in CODESRIA activities (seen by the 
number of applications) stands in contrast to the modest total number of beneficiaries 
who are able to participate. This trend highlights, in the report’s view, a need to con-
sider rethinking of the way in which resources in this sphere are utilised to the best 
effect. 

With regard to training activities, the evaluation team has reviewed available data and 
evidence (feedback from participants), received feedback during field missions from 
participants of training and other stakeholders, and received some input from the 
online survey. The evaluation team was able to observe the opening session of the 
Childhood and Youth Institute (a nascent network of 10 young scholars) and hold 
focus groups with participants of that Institute, in order to gain an understanding of 
the role that such training plays in the overall CODESRIA contribution to capacity-
building of scholars. 

The evidence reviewed points to a strong endorsement by participants of the per-
ceived value of the training activities, which are seen to be providing an important (at 
times unique) response to the needs of the academic community. In particular, the 
following aspects of CODESRIA’s contribution were highlighted by respondents, of 
the ways which the training activities support CODESRIA’s strategic goals and fit 
within the themes and broad framework of its thematic priorities: 

 Addressing capacity-building needs (and capacity gaps) of Africa’s community 
of social science and humanities scholars, and by extension the institutions and 
systems in which they work; 

 The role played by CODESRIA training activities in terms of providing unifying 
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actions for the scholarly community – bringing them together, physically and vir-
tually, across borders and boundaries; 

 The promotion of the international/transnational identity of scholars, through 
their exposure to collaboration with peers from across the continent; 

 Acting as a driver for research agendas, including breaking new ground in such 
areas as gender; 

 Within the above, the core feature of supporting junior scholars, providing often 
an essential stepping stone in the career paths of such beneficiaries.  

4.2.3 Relevance, quality, efficiency and sustainability of academic output 2016-2020 
4. Assess the selection process of thematic areas and relevance of the programme cycle 

“New Frontiers in Social Research and Knowledge Production for African 
Transformation and Development”.  

There are two different documents for the 2017-2021 period. The first is CODESRIA 
(2016) which is the Draft Proposal for a New Programme Cycle (2016-2020, New 
Frontiers in Social Research and Knowledge Production for African Transformation 
and Development) which informed the phrasing of EQ4. The second, CODESRIA 
(2017), given to the Evaluation Team on arrival is a substantially revised version of 
this and titled a Strategic Plan 2017-2021. We label the first as CODESRIA (2016) 
Draft Programme and the second as CODESRIA (2017) Strategic Plan. Both 
documents are referred to but the latter is understood to represent where thinking on 
programmatic directions now lies. 

The process of selection of new thematic areas for the Strategic Plan Period 2017-
2021 followed that of the preceding strategic plan: a process of preparation before a 
GA, in this case the 2015 GA in Dakar, debate and discussion in the GA around 
thematic priorities and a write up of this into a strategy document. In the first iteration 
(CODESRIA, 2016) of the new Programme Plan21, six thematic priorities were 
identified: Governance and Citizenship, Gender and Social Transformation, Changing 
Ecologies, Economies and Societies, Higher Education Dynamics, Health and 
Inequalities and Creating Africa Futures. As with thematic areas of the previous cycle 
there is no formal argumentation justifying these as priorities and no account given, 
for example, of why a thematic around Futures, reappears when no activities or 
outputs appear to have been generated within this theme in the previous programme 
cycle. There is however a more elaborated narrative, albeit relatively descriptive, of 
the issues generating each theme. These are not a systematic academic review of the 
literature and evidence, either empirically or theory driven. The absence of 
argumentation reflects the view that it not needed given the prior debate in the 
CODESRIA membership. 

However this first draft was reviewed and a significantly revised document22 

 
                                                                                                                                           
 
 
21 CODESRIA, 2016, New Frontiers in Social Research and Knowledge Production for African Trans-

formation and Development, Draft Proposal for a New Programme Cycle (2016-2020) 
22 CODESRIA, 2017, CODESRIA Strategic Plan 2017-2021: Reaching New Frontiers in Social Re-
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developed. The Scientific Committee in its December 2016 meeting suggested 
reducing the theme from six to three and a number of cross cutting issues, in part 
drawing on the findings from the review of CODESRIA’s Intellectual Agenda23. 
These were then discussed at a Strategic Planning Workshop with members of the 
Scientific and Executive Committee, the Secretariat, invited scholars and practitioners 
and some funders. The revision (Table 2) reduced the thematic areas to three 
(removing Health and the Future themes) but identified seven subsidiary cross-cutting 
themes, one or more of which should be responded to in any research submission. 
Along with this reduction, the previous clutch of research vehicles have now been 
absorbed into a single modality discussed below. 
 
Table 2 Revised Research Themes and Cross Cutting Issues 
Research Themes  
 
 
 
Cross Cutting Themes 

Democratic 
Processes, 
Governance, 
Citizenship and 
Security 

Ecological 
Transitions, 
economies and 
societies 

Higher 
Education 
dynamics in a 
changing Africa 

Gender    
Inequality    
Generations    
Alternatives and futures    
Rurality and urbanity    
Memory and history    
Epistemology and 
methodology 

   

 
The motivation for removing the health and social transformation themes or the 
elaboration of this as a better research framework is not given. CODESRIA argues24 
that this process of selection has ensured the relevance of the research agenda to the 
most important issues affecting Africa, of greatest significance to African individuals, 
societies and institutions and where there are possibilities to advance knowledge and 
contribute to improvements. They are seen to offer ‘rich possibilities for theoretical, 
conceptual and methodological innovation’ so extending the boundaries of 
knowledge production in the social sciences and humanities in Africa but how that 
will happen is not elaborated. 

 
                                                                                                                                           
 
 

search and Knowledge Production for African Transformation and Development,  
23 Eyoh et al (2016) Review of the CODESRIA Intellectual Agenda. Report of the Intellectual Review 

Committee.  
24 CODESRIA, 2017, Meaning-Making Research Initiatives: Towards a new CODESRIA research vehi-

cle 
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This is an intellectually ambitious agenda and also sets a high bar in terms of what 
CODESRIA seeks to contribute and in showing that it does indeed achieve this. It is 
not so clear that this has been attained in the previous programme cycle or that 
CODESRIA’s ambitions have been matched by the research outputs that have been 
delivered. There are two comments to make here. First it is striking to an outside 
reader that the possibilities for theoretical, conceptual and methodological innovation 
are not argued through in terms of the research themes. Second the descriptive nature 
of the research themes and their broad nature do not necessarily invite cutting edge 
research. There is a case to be made for laying out through evidence, review and 
argument what the core research questions are that CODESRIA is interested. This 
does not necessarily narrow the scope of what can be addressed, deny methodological 
pluralism or be too prescriptive of what should be done. CODESRIA has been 
reluctant to do this framing out of concern for academic freedom. But a balance is 
needed between academic freedom and the responsibilities that come with such 
freedom and we return to this in the conclusions.  
 
5. Assess the research supported by CODESRIA by analysing the research vehicles 

(National Working Groups, Collaborative Research Networks, Multinational Working 
Groups, Transnational Working Groups, the Post-Doctoral Fellowship program).  

As summarised by CODESRIA (see footnote 14, p3) three major and interrelated 
concerns can be drawn from the internal reviews on the intellectual standing of 
CODESRIA’s outputs: 

 The lower quality of knowledge being produced reflecting the more empirical 
and untheorized nature of recent manuscripts in comparison with those of the 
past; 

 The limited impact of new knowledge that is being produced because of its lack 
of visibility and coherence. The multiplicity of research vehicles is seen to be a 
key cause of this; 

 The limited engagement of research outputs to policy. 

We share those concerns. CODESRIA’s response has been to abandon the five 
research vehicles that it has been using and deploy for the new Strategic Plan period a 
single vehicle to generate and support research. This is what it terms its Meaning-
Making Research Initiative (MRI). In deploying this label it is stating certain 
ambitions and sees the meaning-making as signposting two issues. First meaning-
making or sense making demands that the research should go beyond the descriptive 
and focus on analysis, interpretation and theorization. In other words, be informed by 
practice but driven by theory. Second that understanding of practice needs to go 
beyond the normative and to question, probe and analyse constructs of social reality. 
In short MRI seeks to privilege the task of theorization and critical enquiry.  It sees 
this as essential to pushing African scholars to engage more in the construction of 
their own knowledge systems and ways of seeing the world rather than simply being 
at the receiving end of ‘northern’ theories or normative technocratic models handed 
down to them which set the agenda and define the intervention response. The case of 
the Ebola crisis outlined in section 2, which contrasts the normative narrative of its 
cause with a deeper structural understanding, illustrates the issue. The setting of the 
Climate Change agenda could be seen as another example. While the ambitions of 
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this agenda are commendable and entirely consistent with CODESRIA’s goal the 
challenges of its realisation are considerable. CODESRIA has elaborated six criteria 
that will need to be met for research grants to be awarded: 

 The research grants should address CODESRIA’s priority themes and specific 
social realities within them; 

 Be guided by strong research questions that address a puzzle and drive an 
enquiry; 

 Be empirically informed through an in depth understanding of the structural and 
historical pre-conditions; 

 Engage constructively and rigorously with African futures; 
 Be theoretically ambitious seeking new ways of characterizing African realities; 
 Address cross temporal and scalar dimensions. 

Grants will be award to individual or groups from one or more countries and required 
research outputs are either a book manuscript of 80-100,000 words or three peer 
reviewed academic articles. 

These criteria again set the bar very high. While CODESRIA intends to strengthen 
the support to grantees, (see EQ 7 below) in order to achieve these ambitions, a 
number of points can be made here. It must be said that many European academics 
would be challenged by these criteria as they speak strongly to an intellectual elite 
who have not only had the training but also the experience and aptitude to respond to 
such an agenda. In any context they are a minority. Under the conditions of expansion 
of African universities and major concerns over the quality of graduates and new 
lecturers, the challenges of which were clearly experienced in the previous Plan 
period, young academics who are going to be able to fully respond to the challenges 
raised will be exceptional and it is not clear that the level of CODESRIA buys them 
the time to do this25. While the intention to continue to support the next generation of 
African scholars remains, there may well be an unresolvable tension between doing 
that and achieving the level of intellectual output that is being sought. This raises the 
question of whether a balance should be sought between supporting promising 
younger academics and also established academics in order to achieve the visibility of 
outputs that is being sought.  

CODESRIA does not elaborate in the proposal how long the research grants will be 
for but it is understood that it is not intended that there should be major changes from 
the past, which means 12 – 18 months research grants. These grants are still expected 
to produce a book or three peer reviewed academic articles.  As noted earlier this is 
ambitious under any circumstances and more realistically one academic article as a 
minimum should be required from younger academics. This would address some of 

 
                                                                                                                                           
 
 
25 CRN and NWG research calls in setting the budget scope while allowing for honoraria payments do 

not specify that writing time should be planned for and budgeted 
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the challenges that the publication programme has faced in terms of the number of 
publications and their quality. It leaves open the possibility that a collection of 
outstanding papers from a number of younger grantees scholars that speak to a 
common theme could be brought together in a synthetic volume. If longer term 
research grants are given to more established academics then a high quality book is a 
realistic output. 

Finally on the issues of research outputs to policy CODESRIA thinking (p7) is more 
cautious. Correctly in our view CODESRIA problematizes the very nature of the 
policy process and questions what exactly policy engagement means. While some 
might seek policy impact from the work that CODESRIA does given its focus on new 
knowledge generation that might challenge the status quo, (which by definition has 
potential policy influence), direct pursuit of policy impact is not appropriate. 
Claiming policy impact raises major challenges of attribution in linking policy change 
to inputs into that process. Rather given the intellectual focus of CODESRIA it 
should see itself as more directly contributing to the public debate although it needs 
to be clear at what level – pan-African or regional or national that it does this. But in 
seeking to do that it needs to think more clearly about the public debates it chooses to 
engage with, how it will do that and track the nature of shifts in that debate in order to 
position itself26.  

In sum at the pan-African level the research funding provided by CODESRIA is 
regarded as a high esteem initiative by researchers although it is less clear that the 
research vehicles provide the comprehensive response that CODESRIA envisages. At 
an individual level the research vehicles are effective and contribute to capacity 
building although evidence of the generation and use of results is more limited.  
 
6. Assess the research training activities.  

The implementation of research training activities under the 2016-20 programme sees 
the retention of the existing pattern of delivery seen in the 2012-16 period. There is an 
ongoing underlying tension between a perceived need for CODESRIA to maintain, 
even expand and intensify its support provided through training – and pressing con-
cerns brought about by resource constraints (with the ending of 2 sources of funding 
– Africa Capacity Building Funding (ACBF) and Danida; and reduction in the scale 
of Sida funding). This raises questions with regard to the future of the programme: 

 Is the current model sustainable?  
 Are there alternatives to delivering the support, e.g. through different modalities, 

including online provision? 

 
                                                                                                                                           
 
 
26 CODESRIA might draw usefully from the approach of the Centre of Policy Research (CPR) in Delhi, 

India which has specifically positioned itself as contributing to the public debate and is developing a 
communications approach support and assess that. 
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During 2012-15 the following range of activities were supported (details in Annex 7): 

Table 3: Activities supported by the Training, Grants and Fellowships Programme, 2012-16 
Type of activity Number of 

activities  
supported 

Number of  
beneficiaries 

Outputs 

Thematic Institutes  17 243  17 Scientific Reports 
 1 published book 
 3 manuscripts submitted 
 3 policy briefs submitted 

Methodological workshops 7 148  Workshop Report 
Scholarly writing workshops 4 65  Workshop Report 
Training of trainers  3 37  Workshop Report 
Small grants (Doctoral Support) 
programme 

4 152  72 theses completed 
 50 selected in 2016 

Textbook programme 2 8  1 published, 6 manuscripts 
submitted 

 2 unsolicited textbooks pub-
lished 

Deans’ Conferences 1 25  Special Issue Journal for High-
er Education in Africa 
12,1,2014 

 1 manuscript submitted 
Higher Education Support Pro-
gram (HESP) 

3 39  2 books published 
 2 manuscripts submitted 

Support to Doctoral Schools  1 3  2 Doctoral School reports 
TOTAL 41 720  

The aggregate data of the 2012-15 period (figures for 2016 were still being processed 
within the Secretariat at the time of submission of this report), when compared with 
data for the number of applications received, indicates clearly the high level of de-
mand for CODESRIA training and capacity-building support. This is in fact set as an 
indicator by CODESRIA – but it also draws attention to the capacity of the organisa-
tion to provide support (based on its available resources) – the ratio for award of train 
the trainers workshops cf. applications, for instance, was 1:13, reflected in the total of 
just 2 workshops organised in this period, covering a total of 27 persons. The figures 
in the Annex 7 also show variation in terms of coverage of the scholarly community 
(e.g. in terms of participants’ principal language; region), in reflection of another on-
going challenge of CODESRIA, in ensuring truly pan-African coverage. Data on the 
extent to which individuals attend multiple training events or the cross over between 
those who receive research grants and attend training events is not available. Re-
spondents from the country case studies (see Annex 3) reported in some cases that 
they had attended more than one training event and research grants carry with them 
attendance at specific methodological workshops. 
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With regard to geographical coverage, the figures show a relative over-representation 
of the West Africa region, and a very low level of representation of Arabic and Luso-
phone communities (from a total of 646 beneficiaries in the 2012-15 period, only 17 
were stated as being Arabic speakers, and just 2 as Portuguese speakers). CODESRIA 
hopes that the introduction of Calls in all four languages can address this deficiency.27  

With regard to gender aspects of the profile of applicants and beneficiaries, 
CODESRIA collects data for both groups, as shown in Annex 6. These figures indeed 
indicate that CODESRIA adopts an approach seeking equality of access for women to 
the training activities, as the ratio of female: male beneficiaries is higher than the ratio 
for applicants.28 This is not reflected in analytical terms in the reporting – it would be 
useful if such analysis could be conducted.  However these is more to CODESRIA’s 
training agenda with respect to gender and this is reflected in the Gender Institutes 
that it has run that address more the transformative dimensions of gender analysis 
including the analysis of power. 

The quality and value of the activities that are conducted, which receive strong en-
dorsement from stakeholders, as noted under EQ3. Evidence from the field missions 
provides confirmation by beneficiaries of the value of the support received not just 
for the PhD grant itself but also in particular for the reputational effects of having had 
a CODESRIA grant.  Respondents noted that CODESRIA grants are flexible in terms 
of their use (e.g. as they are awarded to individuals, not institutions), and the schemes 
provide all-round support that is highly regarded and seen as a key factor in ensuring 
successful PhD completions. The highly-regarded status of the scholarships allows 
the recipients to use them as a springboard in their career progression.  The perceived 
value of CODESRIA’s contribution via its training programmes can be illustrated by 
the comments below of participant of a summer school:   

Letter of thanks, Summer School / Dakar, 23 - 27 March 2015 
Salut à toute la magnifique et adorable équipe du CODESRIA et du CEAB. Je 
m'associe à tous les autres laureates pour vous remercier infiniment pour tout ce que 
vous faites pour la formation des jeunes intellectuels africains et la promotion de la 
recherche scientifique en Afrique. J'émets le vœu que les séminaires, à l'instar de 
celui qui vient de se dérouler, soient très réguliers. Cela est d'une nécessité impé-
rieuse, car on a pu le constater, l'une des grosses insuffisances dans la recherche en 
science sociales in Africa est liée aux questions d'ordre méthodologique.   Ce défi 
peut être surmonté si une formation bien attelée des jeunes africains en la matière est 
une préoccupation constante des structures de recherche comme le CODESRIA et le 
 
                                                                                                                                           
 
 
27 It should be noted that progress had been achieved in integrating the Lusophone community during 

this period –through cooperation in 2012-13 with the Agostinho Neto University in Angola. However, 
as a respondent noted during the field mission to Ethiopia, follow-up did not ensue, and the initiative 
has not gained momentum.  

28 The ratio of female: male applicants for the period 2012-15 is 1:2.4, while the ratio of beneficiaries is 
1:1.5, i.e. the proportion of female representation increases. 
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CEAB.29 

Feedback data is collected, and the general trends of the results are taken into account 
but there is currently a lack of a fully-developed system of processing and analysis of 
feedback and results (and follow-up with participants), because of staffing resource 
issues within the Secretariat. This also affects the nature of reporting on the results of 
the training – with data focused on e.g. numbers of applications (with narrative ac-
counts relating to the quality of applications), but relatively less data on outcomes, 
tracking progress statistically and qualitatively.  

As discussions with the Secretariat made clear, CODESRIA has welcomed develop-
ments during the period (2012-16) in partnership-building with key HEIs and re-
search institutions in the continent and beyond. It sees potential in such initiatives for 
building synergies, as well as decentralisation, cost-sharing, etc.   

Examples include cooperation with the OECD, the CODESRIA-Chinese Academy of 
Social Sciences/Institute of West Asian and African Studies (CASS/IWAAS) collabo-
ration, the Development Research Institute (IRD), the partnership with the Graduate 
School of Global and Area Studies of the University of Leipzig and Ecole doctorale 
Etudes sur l’homme et la société (ETHOS) at Université Cheikh Anta Diop de Dakar 
(UCAD), a range of South African universities (University of Cape Town, the Uni-
versity of KwaZulu Natal, University of the Free State, Witwatersrand, and Universi-
ty of South Africa (UNISA), the Human Sciences Research Council (HSRC), and the 
newly founded National Institute for the Humanities and Social Sciences of South 
Africa (NIHSS) etc. Staff also pointed to the early achievements of the partnership 
with the Carnegie Corporation of New York in providing mentoring to junior scholars 
by members of the African diaspora community of academics. 

The challenge will remain one of resources, however – which can reach a critical 
point in the near future, as a backlog of postponed events and activities builds up alt-
hough this cannot be quantified.  

The evaluation team raised with CODESRIA the question of moving to an online-
based approach, to ensure greater outreach of activities. However, it appears that re-
source constraints (including, as noted, the recent drop in Sida funding) are an obsta-
cle to moving to online activities, as this would imply a considerable resource com-
mitment. In sum it is clear that at a pan Africa level the training activities have pro-
vided strong added-value and CODESRIA has been responsive to the needs of re-
 
                                                                                                                                           
 
 
29 Translation: ’Hello to all the wonderful and lovely team of CODESRIA and CEAB. I join all the other 

laureates to thank you very much for all you are doing for the training of young African scholars and 
the promotion of scientific research in Africa. It is my wish that the seminars, like the one just held, be 
very regular. This is imperative, since it could be noted that one of the great shortcomings in social 
science research in Africa is related to methodology issues. This challenge can be overcome if a well 
organised training of young Africans in this field is an ongoing concern of research structures such as 
CODESRIA and CEAB.’ 
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searchers and broader research community. 
 

7. Assess the synergies between research training, research vehicles and publication of 
research output.  

As is clear from the review of the previous phase there have been disconnects 
between the research training, research vehicles and publications, in part reflecting 
the absence of a joined up information management system. The Publications 
Programme for example was not aware of what was in the pipeline until research 
forwarded completed manuscripts on to them and Publications then managed the 
review process. CODESRIA is aware of these issues and have proposed a number of 
steps to increase coherence and synergies between the various stages in order to 
ensure quality publications within the Strategy Plan period. The steps that it proposes 
to take (footnote 14, p5) are as follows: 

 Increase the financial support either by increasing the grant and/or providing 
greater support through workshops, mentoring and so forth; 

 Restricting the timing of calls to the first three years of the five year programme 
cycle to allow timely completion of research grants, publication and 
dissemination activities; 

 Contracting formal peer support for each research grant for its duration as well as 
strengthening monitoring processes within CODESRIA; 

 Establishing completion workshop in addition to the existing launch workshops. 
These will be held two months before the end of the grant period to enforce a 
delivery deadline for a draft manuscript; 

 Involving the Publications Program from the outset of the research grant process 
so that they can not only establish a publications pipeline but be actively involved 
in the quality review process during the grant period 

One thing that the above proposals does not address or clearly specify is the actual 
number of research training events that will be held or the grants that are to be 
awarded. In the previous Plan period nearly 100 grants were awarded and the 
transaction costs in managing these many small grants have clearly been 
considerable. Restricting the timing of calls to the first three year period may also 
reduce the number of grants particularly if a few larger and longer grants are awarded 
at the beginning of the programme cycle.  

But these proposals to refine and more closely integrate the links between training, 
research and publications make sense but the extent to which this happens will need 
close monitoring and reporting on. The emphasis should be on achieving higher 
quality outputs and to do that may well require reducing the number of grants in order 
to be able to effectively manage the delivery of this. 

With regard to external aspects of synergies, the following can be noted. As 
demonstrated earlier in the current report, the synergies between these areas are 
reflected at the level of individual beneficiaries through the perceived added-value 
that CODESRIA support is seen to have, with regard to career development (i.e. the 
activities serve as a springboard). The evidence from field missions also confirmed 
the value attached to CODESRIA research outputs by users of research (e.g. the UN 
Economic Commission for Africa), who appreciate the multi-faceted effects of 
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CODESRIA’s support for the research community. 

In sum it is very clear that for individual researchers the synergies between the 
research training and research vehicles have been strong although publications have 
contributed less. These synergies have undoubtedly contributed to individual 
capacities as evidenced by success in gaining new research grants (see annex 3). 
There is less evidence on use of research findings. 

 
8. Evaluate and assess the on-going decentralisation and devolution of research training 

from a university perspective.    

The evaluation team has not seen substantive evidence (through documentary review 
or field missions) of the university-level perspective of the issue of decentralisation 
and devolution. Few comments are made, for example in the completion report on the 
2012-2016 programme phase30. The one example that was found was at Makerere 
University where a writing shop has been held on at least two occasions and led by a 
CODESRIA members at the University. This limited decentralisation seems to be 
largely connected with the fact that CODESRIA’s engagement with the scholarly 
community is still principally by choice through individuals, not institutions – a 
decentralisation process is still at an early stage. Discussions with the programme 
team indicates that the CODESRIA perspective on the issue of decentralisation and 
devolution is rather cautious, as there is a concern about the ability of the organisation 
to ensure that activities are conducted in the manner envisaged, sufficient control is 
maintained over the deployment of resources, etc.  

There is therefore limited evidence of CODESRIA systematically building capacities 
directly at a departmental or university level although in particular cases this may 
have happened. 
 
9. Analyse and assess in what way CODESRIA contributes and synergizes with African 

universities.  

CODESRIA annual reports and the completion report on the 2012-2016 programme 
(see footnote 20) include examples of cooperation with African universities. These 
include joint organisation of training activities, conferences, two conferences for 
formers deans and a text book programme. But beyond this, informants from the 
country visits saw their relationship with CODESRIA as largely a personal one and 
were unware of university level synergies. 

One informant who held important positions at the level of CODESRIA Executive 
Committee explained CODESRIA's intervention logic in the following way:  

“since its creation, CODESRIA has provided scholarships to African students and 
 
                                                                                                                                           
 
 
30 CODESRIA, 10 January 2017, Progress Towards Results, Final Completion Report to Sida, NORAD 

and DANIDA 
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researchers who have completed their university studies in Africa. The idea has al-
ways been to create a hard core of researchers who should be able to influence the 
governance of universities.” 

It is not clear the extent to which this has happened31  but discussions held with the 
CODESRIA programme staff highlighted that they see a need for the organisation to 
engage more actively and comprehensively with institutions, as well as individual 
scholars, as a means of promoting CODESRIA goals and facilitating capacity-
building at the institutional and systemic levels. The evaluation team assumes, 
drawing on the content of the current iteration of the new strategic plan (2017, p. 18) 
that key partner institutions will be selected through a process of identification (or 
competitive selection), with the aim that these HEIs will serve as beacons for the 
delivery of CODESRIA-supported activities. In sum CODESRIA may have 
contributed to the development of research and teaching cultures at a departmental 
level, and field evidence from Uganda for example (Annex 3) supports this but there 
is not systematic evidence. 
 
10. Assess CODESRIA’s organisation and management of publications and management and 

control of the publication process.  

CODESRIA has a mandate to promote the publication and dissemination of findings 
from research undertaken by African scholars.  Some of this research comes directly 
from the research and institutes that CODESRIA has funded.  Some also comes from 
unsolicited individual manuscripts from African scholars and scholars of African de-
scent.  CODESRIA uses various forms of publication in electronic and print versions. 
The Department of Publications and Dissemination is responsible for managing and 
quality controlling the publication process.  It has developed routines for reviewing, 
copy-editing, proof-reading, indexing and ensuring quality presentation of publica-
tions. For the period of 2012 -2016, CODESRIA’s annual reports document 
CODESRIA’s publication output in the book series, journals, bulletins, working pa-
pers, handbooks as well as policy briefs (see Annex 8).  Table 4 summarises the 
number of publications by category for the period between 2013 -2016. However not 
all of the published books originate from research for the plan period under consid-
eration.  The final completion report to CODESRIA’s Nordic Funders32 for the period 
2013 to 2016 showed that only 3 of the 41 books generated by research came from 
the work of research groups funded by CODESRIA (p21).  This was despite the man-
uscripts of 33 of research groups who completed their work in the previous phase 
being transferred to the Publication Programme for 2012-2016. There are also appar-
ently manuscripts from the previous cycle which had not yet been published. 

 
                                                                                                                                           
 
 
31 The Makerere Institute of Social Research is one example of where this has happened 
32 CODESRIA. January 10th 2017, Progress Achieved Towards Results. Final Completion Report to 

Sida, NORAD and DANIDA.  
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Table 4 CODESRIA Publication outputs 2013-2016 

YEAR  
Book  
Series  Journals  

Book Series in 
Press  Bulletin  

Published  
Working 
Papers  Handbooks  

Policy 
Briefs  

2013 9 12  0  8 0   0  0 
2014 7 16 0  3 6   0 0  
2015 22 25 6 7 11  0  0 
2016 22 12 7 4 34 2 2 
Total  60 62 13 22 51 2 2 
Source: Compiled from Annual Reports 2012-2016 

The findings from The Intellectual Review Committee (see footnote 6) and the dis-
cussions with the CODESRIA publications team indicate there that still there are 
challenges in the area of publication which include the following:  
(i) The CODESRIA still has a significant publishing backlog. It was reported that 

there are 24 book manuscripts essentially in cold-storage (in English), 15 
revised manuscripts and 3 manuscripts for typesetting.   Given the size of the 
publications programme there are not enough staff. The  department has  1 
head who leads the publication and dissemination programme; 1 managing 
editor for English titles and will be leaving  before the end of the year; 1 assis-
tant editor; 1 production editor;  and 2 typesetters one of whom  is a retiree. 
There is no managing editor for titles in other languages.  Discussions indicat-
ed that the workload is overwhelming given the demands of publication pro-
cess, and this is not helped by using outdated software and publication equip-
ment. This has negative impact on their performance at each stage of the pro-
cess and has contributed to problems exacerbating the backlog.  

(ii) There has been limited communication during the 2012-2016 programme pe-
riod between the Publication and Research programmes. While in theory there 
has always been a publication planning pipeline in place, in practice is has not 
always been followed and unexpected but completed research manuscripts 
have arrived in the publications department. External reviewers then had to be 
identified, manuscripts sent and followed up since reviews often took time. 
Following the reviewers comments many manuscripts required substantial re-
vision which often took a long time. Managing this review process placed 
demands on a publication process already under pressure.  

There is evidence CODESRIA has been developing strategies to overcome some of 
the challenges in the publication process. For example, the  2016 Annual Report  
noted that the department had: 

 engaged with Journal Editors in order to address all issues regarding the  backlog 
of unpublished journal issues raised by various  committees of CODESRIA; 

 Started to develop co-publication arrangements with established academic pub-
lishers in order to move the backlog of books.  

Similarly the the Head of Publication (appointed in 2017) indicated that CODESRIA 
had made  efforts to slim the publications programme by:  

(i) reducing the number of  journals and concentrating on journals which are 
closest to the core business of CODESRIA and its mission. These include the 
Africa Development; CODESRIA Bulletin; Method(e)s; Journal of Higher 
Education in Africa; and Journal of African Transformation. This effects of 
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this can been seen in Table x which shows the number of published journals 
which had been increasing upto 2015, decreased from 25 in 2015 to 12 in 
2016.  

(ii) establishing co-publication arrangements with number of university presses 
and academic  and/or commercial publishers (UNISA Press of the University 
of South Africa; Pambazuka Press of Fahamu Books in London; Zed Books in 
London; Editions Karthala in Paris; HSRC in Pretoria; EPP Book Services in 
Accra; Fountain Publishers in Kampala, Mkuki na Nyota in Dar es Salaam; 
Alliance pour la Migration, le Leadership et le Développement in Dakar; Afri-
can Institute for Agrarian Studies in Harare; Langaa Press in Bamenda; and 
Présence Africaine in Paris. 

(iii) creating space for collaboration between the research programs and training 
institutes and the publication program so as to improve the quality of 
manuscripts;   

(iv) developing online submission and editorial management systems.   

Concerning the dissemination, CODESRIA  distribute print editions of  its 
publication output through the African Book Collective (ABC) and through various 
other publishers and distributors who has co-publishing and distribution arrangement 
which CODESRIA. In 2016, CODESRIA donated over 21,500 books to seven Afri-
can institutions of higher education and research, and five public universities on the 
continent.  According to interviews with key members who handle the dissemination 
activities, it was reported that CODESRIA has started to put more effort into develop-
ing various dissemination outlets both in print and electronic versions of some of the 
publication outputs. Electronic forms of distribution are likely to be prioritised be-
cause of the cost of distributing print editions. 

All this discussion on the challenges of publications however should not lead one to 
ignore the substantial use made of existing publications and the long list of publica-
tions that are available on the website. The use of CODESRIA’s online resources is 
considerable and table 4 lists the first 10 and most recent books on the CODESRIA 
publications website and gives statistics on the number of visits made to them alt-
hough not on downloads, data on which is not available . It also illustrates some of 
the diversity of what is published.  

Table 5 Visits to and downloads of 2017 books in the CODESRIA catalogue 
The Status of Student Involvement in University Governance in Kenya: The Case 
of Public and Private Universities 

7351 2989 

Managing and Transforming an African University 1394 1312 
La gouvernance universitaire : une expérience africaine 864 759 
Transition from Slavery in Zanzibar and Mauritius 8978 751 
Reconnexion de l’Afrique à l’économie mondiale: Défis de la mondialisation 11508 711 
Higher Education Leadership and Governance in the Development of the Creative 
and Cultural Industries in Kenya 

409 482 

The National Council for Higher Education and the Growth of the University Sub-
sector in Uganda, 2002–2012 

914 350 

L’enseignement supérieur au Cameroun depuis la réforme de 1993: Dynamiques 
et perspectives 

261 243 

Peace, Security and Post-conflict Reconstruction in the Great Lakes Region of 346 240 
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Africa 
CODESRIA Catalogue of publications 2016 - 2017 131 0 
The Taming of Fate: Approaching Risk from a Social Action Perspective: Case 
Studies from Southern Mozambique 

1879 0 

It has been reported33 that CODESRIA publications are widely used in teaching as 
shown in course outlines. In Makere University they were prominent in the 
University Bookshop and on the informants bookshelves. The current Strategic Plan 
2017-22 continues to emphasise the importance of publication and dissemination for 
African scholars and CODESRIA’s role in doing this. Yet CODESRIA still faces a 
significant difficulties when it comes to timely delivery of quality  publications and 
dissemination. Staffing and quality issues remain and unless the volume of 
manuscripts declines and their quality improved, the publications department is likely 
to continue to face major challenges. 

 
 

 
                                                                                                                                           
 
 
33 Four graduate course outlines, three from the University of Nairobi in Rural Societies and Change, 

Development Practice, Research Methods and one from the University of Ghana in Advanced Gender 
studies respectively cite 2,1,4 and 7 CODESRIA publications in their course bibliographies.   
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 5 Conclusions 

We have been impressed by what the CODESRIA Secretariat achieves although it’s 
monitoring and reporting does not do it justice. It has a well-deserved and evidenced 
reputation for supporting relevant social science scholarship and nurturing the next 
generation of scholars. It is widely appreciated and respected with justification. It has 
a strong institutional culture and capacity and to our reading, its practices of debate 
and learning are reflected, as informants testified to, in the training institutes. This is 
also shown in its commissioning of the internal reviews and the changes evident in 
the revisions of its 2017-2021 programme document. We were stimulated by the dis-
cussions we had with CODESRIA staff that had an engagement not so often seen, in 
our experience, in Western Universities. We broadly concur with the conclusions 
from the three internal review and believe that CODESRIA is taking these lessons on 
board. We might have wished for a more ambitious Intellectual Review which to our 
reading focused more on the scope of research than content. But there is further work 
to be done to push CODESRIA’s intellectual agenda in order to strengthen its contri-
bution. 

We recognise the structural challenges that CODESRIA faces in coming to the policy 
debate against the weight of global policy orthodoxy championed by the likes of the 
World Bank and the IMF. We suspect that much of the external funding for research 
in African universities focuses primarily on the scientific and technical and has an 
instrumental view of education and research. There is much less support for the social 
sciences and humanities.  

But does CODESRIA, to use a metaphor, punch as much above its weight in the in-
tellectual debate as it could or should do and how influential is its institutional culture 
as a standard bearer for other academic institutions?  We don’t think that CODESRIA 
is as influential as it could be. It talks itself about challenges over legibility and visi-
bility and is seeking to address this. Can these challenges be addressed solely through 
nurturing the next generation of scholars? We think that CODESRIA has contributed 
through such support but systematic evidence of this is not available. But will it be 
enough? It is evident in CODESRIA’s thinking that support for established leading 
African scholars might help drive greater visibility and deliver more cutting edge re-
search. This would imply balancing support between the existing and next generation 
of scholars.  More deliberate efforts to contribute to the public debate both within and 
outside CODESRIA’s natural constituency are needed. CODESRIA must expand on 
its efforts to convene, galvanise, persuade and raise awareness. It must be more visi-
ble and needs a communication strategy to underpin that. 

As noted in the introduction, the core objective of the evaluation has been to consider 
the process of selection of thematic priorities and their scope for the current phase and 
the extent to which they have drawn on lessons from the previous programme cycle 
and it is to these issues that we turn. 
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5.1  HOW HAVE THE THEMATIC PRIORITIES AND 
THE SCOPE OF THE 2017-2021 PROGRAMME 
CYCLE BEEN ESTABLISHED? 

The evidence points to an evolutionary and iterative process of CODESRIA’s pro-
gramme development punctuated by debate, review and revision. Starting in prepara-
tions for the 2015 General Assembly proposals these deliberations emerged in the 
first draft for the New Programme Cycle (2016-2020). This was primarily driven by 
intellectual issues rather than any specific assessment or review of what had been 
achieved in the ongoing programme cycle in 2015. Drawing from the 2015 General 
Assembly, CODESRIA itself initiated three internal reviews which reported in 2016 
and were drawn on for the first draft of the Programme Cycle. While this first draft 
acknowledges the recommendations made by the reviews to keep the programme 
portfolio manageable this First Draft largely proposed to continue with the pro-
gramme framework and research vehicles of the first phase. Six research themes were 
identified and an ambitious training grants and fellowship programme outlined. 

However CODESRIA’s Scientific Committee in a December 2016 meeting that re-
viewed this first Programme draft, recommended a reducing the research themes from 
six to three with seven subsidiary cross cutting themes. With the arrival of the new 
ES, a Strategic Plan for the period (2017-2021) was developed through a Strategic 
Planning Workshop that took on board the recommendations of the Scientific Com-
mittee and the intent of the intellectual review. There was also a major rethinking of 
the ways through which the programme would be delivered. A core change has been 
the slimming down of the previous five research vehicles into one and efforts made to 
bring coherence and build synergies between research grants, research support, men-
toring processes and publications.  

A salient feature of the 2017-2012 Strategic Plan is its re-affirmation of 
CODESRIA’s academic agenda and focus on empirically informed but theory driven 
original research.  This takes it beyond what the formal internal review (footnote 6) 
offered. This is commendable. But the research themes and theoretical issues require 
further elaboration and argumentation if CODESRIA is to drive the intellectual agen-
da it seeks. A full assessment of the scope and scale of the 2017-2021 programme 
cycle requires the development of an implementation framework.  

5.2  TO WHAT EXTENT HAVE LESSONS LEARNT 
FROM THE 2012-2016 PROGRAMME CYCLE 
INFORMED THE PROGRAMME FRAMEWORK 
FOR 2017-2021 

The drafting of the 2017-2021 Strategic Plan and the significant changes made be-
tween the First Draft Programme Document 2016-2020 and the 2017-2016 Strategic 
Plan suggest that some major lessons have been learnt. The structural changes by de-
sign are seeking to respond to those lessons. These relate to programme spread, re-
search quality, insufficient links between training and research grant management and 
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missing synergies between research and publications. These issues are all more or 
less broadly reflected in the major Achilles heel of CODESRIA’s achievement – its 
publication record in relation to research grants. The changes that are in the process 
of being implemented for the new phase include increasing financial support per 
grant, concentrating grant awards in the first three years of the programme cycle to 
allow completion, providing more external mentoring, completion workshops and 
bringing in the Publications programme at the outset of the grant process. 

Will these measures be sufficient? Maybe, but it is too early to say. There are areas of 
concern. While restricting new grant wards to the first 3 years of the programme cy-
cle suggests a reduction in the number of grants, this is not explicit. An implementa-
tion plan will make clear the extent to which a reduction in the programme size is 
planned for. In addition, the current proposal to expect the same output of either a 
book or three publications per grant allocated suggests that some of the challenges 
experienced in the past of a large number of publications to manage may remain. We 
strongly suggest that these ambitions should be reduced. We also suggest that award-
ing a few larger and longer term research grants to more leading African scholars 
would help meet both the intellectual agenda and make the scope of CODESRIA’s 
programme even more manageable. This could help build CODESRIA’s institutional 
linkages and deepen its reach beyond its individual membership.   

CODESRIA values academic freedom and is reluctant to restrict the scope of its ma-
jor research themes to ensure coherence and build focus across grants. In other parts 
of its research it has been more prescriptive as in the RFGI programme and has pro-
duced high quality outputs. But academic freedom is not an absolute right and limits 
are justified by other values and goals. Freedoms carry responsibilities. Winning re-
search funds gives intellectual freedom, outweighing any restrictions imposed. Re-
search publications create reputation and new possibilities. A funder has a right in 
allocating public money to see that the support contributes to its goals. Limiting the 
freedom of research does not necessarily mean an improper limit of that freedom. 
CODESRIA as a public pan African body in its service of society is also not free in 
an absolute sense. It is a question of balance between freedom and responsibility. 
This needs to be negotiated between Sida and CODESRIA and within the 
CODESRIA membership. CODESRIA needs to govern more deliberately its research 
agenda.
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We would reiterate that many of the lessons that we have drawn in doing this review 
of CODESRIA’s programme are ones which CODESRIA is well aware of and 
already has taken steps to address. It has already recognised, for example the need to 
develop and install a joined up information management systems to support 
comprehensive monitoring and integrated learning across the programmes. As was 
noted earlier, it is our view that CODESRIA through a lack of systematic monitoring 
and learning at the outcome level (e.g. of the career trajectories of past grantees, the 
use of publications etc.) has not been able to report on what it is contributing. The 
field evidence (annex 3) suggest that CODESRIA is making an important 
contribution.   

We would prioritise the development of a fully elaborated Theory of Change for the 
2017-2021 Plan period. This requires that CODESRIA clearly agrees its overall goal 
and the intermediate outcomes to which its activities and outputs contribute. The 
development of a ToC is a precondition to developing a useful and functioning 
monitoring or results based framework which is can use to report on programme 
progress and outcomes and contributions to the public debate. This implies that 
further revisions of the 2017-2021 Strategy will be required. A second step, on the 
basis of the ToC, will be to develop an implementation plan.    

Table 4: Key findings and Recommendations 
 Key Findings Recommendations to CODESRIA 
1 The absence of a ToC in the 2012-2016 

Strategic Plan resulted in a focus on 
activities and outputs rather than 
outcomes and an assessment of 
CODESRIA’s contribution to its goal. 
(Theory of Change) 

A fully elaborated ToC should be developed for the 
2017-2021 Strategic Plan. The focus should be on 
goals and intermediate outcomes. This is a precondi-
tion for developing a M&E framework linked to re-
sults and an operational plan. 

2 Information management systems in 
CODESRIA are not joined up and do 
not focus enough at the outcome and 
contribution level. (General) 

Based on this there is a strong need to develop an 
integrated information management system in 
CODESRIA that shares information across pro-
grammes and allows regular updating and tracking of 
research and publications. A system that tracks the 
careers of CODESRIA graduates should be part of 
this.  

3 There has been limited systematic 
monitoring of the longer-term effects of 
CODESRIA’s activities. (Theory of 
Change) 

Implement procedures for monitoring and analysing 
the outcomes and impact of CODESRIA’s research, 
training and publications activities, including analysis 
of gender mainstreaming 

4 The research themes have not played a 
strong role in shaping CODESRIA’s 
contribution. This has limited the 
visibility of the research (EQ4). If 
CODESRIA wants to stimulate original 
research it may need to develop more 

The research themes need to be argued for and justi-
fied through a critical review of the evidence and 
debate, leading to an identification of the key re-
search questions to be addressed by research pro-
posals. This should not be seen to be prescriptive but 
an invitation to creatively respond.  
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empirically and theoretically informed 
argumentation (EQ5) 

5 The publication expectations from the 
research grants have been too ambitious 
and should be moderated (EQ4 and 
EQ5) 

For 18 months research projects the required outputs 
should be reduced to one research paper for publica-
tion; an emphasis on books should be reduced and 
focused on fewer higher level theoretically adven-
turous and innovative publications that draw on the 
best of the research outputs under a theme/ cross 
cutting area. 

6 Relatively short-term grants to more 
junior researchers have limited the 
possibility for building significant new 
research relevant to CODESRIA’s goal 
(EQ4 and EQ5)  

A few longer-term research grants should be linked 
to the proposed CODESRIA Research Chairs/ Cen-
tres to tie research and training together and focused 
on higher level publications that contribute to new 
knowledge. 

  Recommendation to Sida 
Consider linking bilateral support to African Univer-
sities to its support to CODESRIA. E.g.  establish 
CODESRIA Research Chairs, joint seminars, training 
and support from comparative learning at an institu-
tional level. 

8 There are major issues of attribution in 
seeking policy impact and this is not 
where CODESRIA’s goal is positioned.  

There should be more of an emphasis on contribution 
to the public debate rather than policy impact and this 
needs to be visible. However, research and engage-
ment in policy processes should be encouraged.  

9 The contribution of research outputs to 
new knowledge and public debate is 
difficult to assess. (EQ3 and EQ5) 

Increase the visibility of the work of CODESRIA and 
the scholarly outputs produced with CODESRIA 
support, with the aim of ensuring the effective con-
tribution of the organisation to the Public Debate on a 
pan-African level. 

10 There is a limit to which directly run 
programme activities by CODESRIA 
can be expanded. (EQ6) 

Investigate possibilities to achieve increased multi-
plier effects of the activities and impact of 
CODESRIA programmes, for example through insti-
tutional partnerships, increased use of online materi-
als. 

11 Processes of decentralisation have been 
cautious and in an early stage (EQ8) 

A structured approach to decentralisation might be 
appropriate. This might work through operating a 
tendering process under which institutions apply to 
implement activities under the CODESRIA, giving 
assuring an acceptable level of resource commitment 
and sharing of responsibilities. 

12 There are clearly staffing issues in 
publications. Many authors remain 
unaware of the status and progress of 
their submissions in the publication 
process. (EQ10) 

Develop procedures to streamline the publication 
process and outputs, including: 
- Further develop and use an Online Submission 

and Editorial Management System; 
- Systematically monitor use (e.g. citations, texts 

for teaching etc.) and reviews of publications; 
- Using a combination of methods (regional forum 

and web-based) to disseminate  the outputs;  
This will require a review of staffing needs and re-
cruitment to bring it to an appropriate strength 
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 7 Annexes 

ANNEX 1: TERMS OF REFERENCE 
 
Terms of Reference for the evaluation of CODESRIA’s programme cycle “Forty Years of 
Social Research and Knowledge Production: Consolidating Achievements, and Reaching 
New Frontiers 2012-2016” and lessons learnt for the new programme cycle 2016-2020  

Date: 2016-11-08 

Case number: 16/000014 

1. Background 
CODESRIA, Council for the Development of Social Science Research in Africa, is a regional 
Pan-African independent organisation whose main mandate is to facilitate research, promote 
research-based publishing and create multiple forums geared towards the exchange of views 
and information among African researchers. CODESRIA publishes seven journals and co-
publishes four journals. Dissemination of its research is also done in a book series, bulletins 
and its Working Paper Series. The Council’s head quarter is located in Dakar, Senegal.34  
Sida has supported CODESRIA with core and programme support since the 1970s and the 
collaboration is one of the longest in Sida’s research portfolio. Sida supported the programme 
cycle “Forty Years of Social Research and Knowledge production: Consolidated Achieve-
ments, and Reaching New Frontiers 2012-2016” with core support. Thematic areas within the 
programme where governance and politics; security and the rule of law; gender and youth; 
mobility (particularly international and intra-African migrations); climate change; and inter-
nationalization in higher education and the evolution of the African higher education system. 
The main goal with the programme was to make the social sciences and humanities in Africa 
address some of the key political, economic, social and environmental challenges for Africa’s 
development and come up with high quality publications and pertinent recommendations for 
policy makers in government, civil society, and international organisations.   
A new agreement was appraised in the fall 2016, which will support the programme cycle 
2016–2020, “New Frontiers in Social Research and Knowledge Production for African 
Transformation and Development”. The thematic priorities addressed in the new programme 
cycle are: The dynamics of Governance and Citizenship in Africa: Mutating Cultures, Spaces 
and Flows; Gender and Social Transformation; Changing Ecologies, Economies and Socie-

 
                                                                                                                                           
 
 
34 www.codesria.org 
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ties in Africa; Higher Education Dynamics in a Changing Africa; Health and Inequalities; and 
Creating African Futures.  
A number of activities to address the thematic priorities are carried out in four organisational 
departments: Research; Research Training and Capacity Enhancement: Nurturing the Next 
Generation of Scholars; Publication and Dissemination; and Documentation, Communication, 
Information and Outreach.    

2. Evaluation Purpose 
The overall objective of the evaluation is to provide CODESRIA and Sida with an independ-
ent assessment of the process of selection of thematic priorities as well as the size and rele-
vance of the programme cycle “New Frontiers in Social Research and Knowledge Production 
for African Transformation and Development”. The evaluation should also assess the pro-
gramme planning, planned monitoring and follow-up in the new programme cycle in relation 
to lessons learnt and experiences done in the previous programme cycle “Forty Years of So-
cial Research and Knowledge Production: Consolidating Achievements, and Reaching New 
Frontiers 2012-2016”.   
The focus on how lessons learnt, experiences from previous programmes, recommendations 
given in external and internal reviews are used in programme planning and monitoring of 
core activities should permeate all the evaluation questions and the approach will hopefully 
provide CODESRIA and Sida with a deeper understanding of CODESRIA’s organisational 
willingness and capability to adapt its core programme to external and internal challenges, 
changes and realities.   
The evaluation is motivated by, despite three recently conducted internal reviews35, the need 
to get an objective and external assessment of the functioning of CODESRIA. For Sida and 
any other potential and existing donor it is important to be ascertain of that CODESRIA effi-
ciently supports the most relevant research results and research training of good quality in a 
sustainable way. The three previously conducted internal reviews indicate that a careful and 
thorough reform process is needed in order to turn CODESRIA into an efficient and sustaina-
ble research council supporting research capacity building and supporting, producing and 
disseminating the most relevant and high-qualitative research results in social sciences to 
keep existing donors and attract funding from new sources. The Council has already started 
to implement some of the recommendations from the internal reviews.36 This evaluation 
should be based on the three internal reviews, provide a second opinion and preferably add to 
the results and recommendations and contribute to the development of CODESRIA.     
The evaluation shall cover the most recent programme cycle 2012-2016 and assess the plan-
ning of the coming programme cycle 2016-2020. However, in order to set the programme 
cycle in a historical context the evaluation should also take long term trends into account. 

 
                                                                                                                                           
 
 
35 Final report of intellectual agenda review, 4th July, 2016; Final Report of Management Review, 24th 

November 2015; Internal evaluation: Membership and Governance, 2015.  
36 See CODESRIA Internal Memorandum, 1st January 2016, p. 6.  
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One finding in the review of the Intellectual agenda is that the range of program activities has 
been growing and that there is a widening gap between ambitions and resources. Therefore it 
is of relevance with a second opinion on the balance between change and continuity in activi-
ties and programmes. How programmes and activities relate to each other and if the number 
and design of programmes and activities are legitimate in relation to relevance, quality and 
sustainability is a key question. This will demand a holistic perspective complemented with 
deeper analysis of a sample of programmes and activities.   
A number of the contributions in Sida’s regional research portfolio are long-term collabora-
tions focusing on complementing universities with capacity building activities such as grants 
to PhD-students and training. In the current context of emerging teaching and research uni-
versities at the continent, it is from Sida’s perspective relevant to also evaluate if CODESRIA 
allude to the changes in the context and meet the needs of African universities.          
The background to the set of questions relating to results and achievements in relation to ob-
jectives and expected results in 2012–2016 is an interest in CODESRIA’s long term vision 
and capability of achieving results in relation to its vision. Results and achievements shall be 
assessed at output and outcome level and when possible at impact level. The analysis shall be 
put into a larger context taking into consideration the broader context of global and regional 
trends in higher education and research, CODESRIA’s strategic direction and vision and 
Agenda 2030, and the African Union’s Agenda 2063. 
The set of questions relating to the new programme cycle 2016–2020 relates to the relevance, 
size and quality of the research and research capacity programmes. The questions relate to an 
interest in if CODESRIA is working effectively - doing the “right things”- in terms of the-
matic choices, targeting of scholars in the academic community, choice of research and re-
search vehicles and if CODESRIA gets the most out from resources put into the programme 
by working efficiently. The most important background document and point of departure is 
the “Final Report of Intellectual Agenda Review” (July 4, 2016). The analysis should include 
a critical discussion on how the design, content and implementation of activities and pro-
grammes have affected the academic outcomes so far.   

3. Evaluation Questions  
Results and achievements in relation to objectives and expected results 2012-2016 
   - Assess the Strategic Plan 2012–2016 and to what extent the main objectives were reason-
able and correct in relation to CODESRIA’s long term vision (the 25-year vision 2007-2032), 
Agenda 203037 and a general analysis of the most pressing development challenges on the 
continent.   
- Assess the overall level of achievements of research and research training during the pro-
gramme cycle 2012-2016 from the view point of the strategic Plan 2012–2016.   
-Assess how the strategic Plan 2012–2016 was determined. Discuss the process of prioritising 
research themes and training programs.  

 
                                                                                                                                           
 
 
37 When the Strategic Plan 2012-2016 was being prepared, Agenda 2030 was not yet in existence. 
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 Relevance, quality, efficiency and sustainability of academic output  2016-2020 
-Assess the selection process of thematic areas and relevance of the programme cycle “New 
Frontiers in Social Research and Knowledge Production for African Transformation and De-
velopment”. Discuss how lessons learnt and experiences from previous programme cycles 
have been used in the process of developing the programme for 2016-2020. 
-Assess the research supported by CODESRIA by analysing the research vehicles (National 
Working Groups, Collaborative Research Networks, Multinational Working Groups, Trans-
national Working Groups, the Post-Doctoral Fellowship program). The assessment should 
include aspects of size of the programme, planning and monitoring of research, and the sizes 
of grants provided by CODESRIA to the researchers.  
-Assess the research training activities. The assessment should include aspects of size of the 
programme, the size of the grants for thesis writing and for postdoctoral research, planning, 
monitoring and followed-up. For example: in what way are the research training activities 
quality assured and changed accordingly?  
- Assess the synergies between research training, research vehicles and publication of re-
search output. The analysis could for example address questions like: is research training 
programmes and research activities linked and adding value? How can the research and train-
ing programme be more connected to each other and more efficient in order to reach overall 
goals and in order to create clear career paths for individuals? At what level (individual, insti-
tutional or contextual) are capacity built?  
- Analyse and assess in what way CODESRIA contribute and synergize with African univer-
sities. Is CODESRIA, for example contributing to strengthened “research culture”, research 
opportunities and research supporting infrastructure at African universities? (Sample from 
research groups, research training activities, member universities and alumni network)  
- Evaluate and assess the on-going decentralisation and devolution of research training from a 
university perspective. Is decentralisation of CODESRIA’s activities building individual and 
institutional capacity at African universities? Are the research training activities meeting the 
needs of the research and teaching universities? Discuss alternatives to decentralisation of 
activities to the universities that can build research capacity, if necessary compare with simi-
lar regional research organisations/institutes.      
-Assess CODESRIA’s organisation and management of publications and management and 
control of the publication process. Provide a second opinion on the recommendations con-
cerning publication in the Intellectual agenda review and discuss alternatives of more sustain-
able and cost-effective forms of organisation and management of publications.      

4. Recommendations, processing of the recommendations and plan for development 
of CODESRIA  

Besides assessing the results (quality, relevance, efficiency and sustainability) of the different 
components, the review is expected to generate brief recommendations and lessons learned.  
Recommendations and lessons learned could include, but not necessarily be restricted to, the 
following issues: 

 Recommendations for development of content, objectives and priorities.   
 Recommendations for institutional development.    
 Recommendations for future strategic considerations and sustainability including 

how to organise and manage CODESRIA’s publications in a sustainable and cost-
effective way.  
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 Contribute to CODESRIA’s development and provide input to the implementation 
process of recommendations from previous evaluations and reviews. 

Approach and Method 
The approach should be participatory as much as possible to engage the different units in 
CODESRIA in finding constructive ways of reforming and fine-tuning CODESRIA’s organi-
sation and management to reach its mission. However, since CODESRIA have recently con-
ducted three internal reviews it is important that the consultants carefully select informants 
and groups of people, to not create evaluation fatigue.     
The consultants shall provide Sida with an inception report outlining the methodology and 
give a detailed time schedule. However, a brief section on suggested methods shall be part of 
the consultant’s response to the call. The methods employed for this evaluation shall facilitate 
the collection and analysis of data, be relevant to the questions outlined above and make op-
timal use of existing data.  
Sida suggests an evaluation design that mixes research methods and triangulates sources. 
Qualitative sources such as interviews will be valuable and sample of informants must be 
done carefully. The consultants shall visit the Secretariat in Dakar and conduct interviews 
with management and staff of CODESRIA. Interviews (telephone or face to face) should also 
be conducted with selected members of the different boards and committees, key persons in 
the African scientific community, as well as research groups and university faculties, espe-
cially in Sida’s partner countries. 
Sida also suggests that the key analytical concepts:  results, achievements, relevance, quality, 
efficiency and sustainability are carefully defined in relation to CODESRIA’s specific con-
text of research and higher education and that a methodological discussion on how the con-
cepts will be used and measured is presented in the report.      
The most relevant documents for the evaluation are the reports of the three recently conduct-
ed internal reviews that have been done during 2014, 2015 and 2016, which must be a point 
of departure for the evaluation. The responses from the Executive Committee to the internal 
review reports should also be considered. The latest external evaluation from 2012 should 
also be considered. Any relevant documents will be provided by Sida and CODESRIA. The 
consultants are also expected – when it is deemed necessary – to independently look for doc-
uments for example on trends in higher education in Africa, regional and national develop-
ment challenges, trends in social sciences etc. 

5. Stakeholder Involvement 
It is expected that different stakeholders are involved in the evaluation process. How different 
stakeholders will be involved in the evaluation process should be elaborated on in the tender 
and inception report. The inception report and draft of the evaluation report shall be commu-
nicated with Sida and the draft of the evaluation report shall also be communicated with 
CODESRIA.  
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6. Evaluation Quality 
All Sida’s evaluations shall conform to OECD/DAC’s Quality Standards for Development 
Evaluation38. These standards provide a guide to good practice in development evaluation, 
and identify the key pillars needed for a quality evaluation process and product. The evalua-
tors shall use the Sida OECD/DAC Glossary of Key Terms in Evaluation39. The evaluators 
shall specify how quality assurance will be handled by them during the evaluation process.  

7. Time Schedule, Reporting and Communication 
The consultant shall send an overall time and work plan in the consultant’s proposal includ-
ing: field visits and meetings with different stakeholders.  
The evaluation should preferably be made of a team of consultants, this due to the complexity 
of the task and the short time-limits. The evaluation should be carried out during the period 
from 1 July 2017 to 30 December 2017.  
The consultants shall deliver an inception report of maximum 15 pages by 1st August, with a 
brief description of operationalization of the evaluation questions, methods, timeframe and 
delimitations. The consultants should submit a draft report to Sida, no later than 1 October 
2017. After receiving comments from Sida and CODESRIA Secretariat and Executive Com-
mittee, the final report should be submitted to Sida no later than 31 December 2017.  
The report is expected to follow the structure suggested in Sida’s Evaluation Manual, Annex 
B. The report shall not exceed 30 pages (excluding annexes) and shall include an Executive 
Summary and a chapter of recommendations. 
Language and layout of the report must be of a quality that may allow direct publication. The 
evaluators shall, upon approval of the final report, insert the report into the Sida template for 
decentralised evaluations and submit it to Sida’s consultant responsible for Sida’s graphic 
profile (currently Sitrus), for publication and release in the Sida publication data base.  
The budget ceiling for the evaluation is 800 000 SEK.  

8. Evaluation Team Qualification   
Sida envisages a team of two-four consultants fluent in English and at least two fluent in 
French that might be complemented with one support/project management function.  
The evaluators must be independent of the evaluated activities and have no stake in the out-
come of the evaluation. 
Expected qualifications of the evaluation team: 
All team members shall have expert knowledge of and experience in conducting evaluations. 
All team members should have a strong analysis, report writing and communication skills in 
English. 

 
                                                                                                                                           
 
 
38 DAC Quality Standards for development Evaluation, OECD 2010.  
39 Glossary of Key Terms in Evaluation and Result Based Management, Sida in cooperation with 

OECD/DAC, 2014.   
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The team members should have good knowledge of policy-science/stakeholder dialogue in 
developing countries.  
The team members must have at least MA degrees and have knowledge of research in Social 
Science and Humanities with particular focus in sustainable development. 
At least the team leader must have a PhD degree in social science and experience in research 
and capacity building, preferably in diverse regional contexts, including the African context. 
At least one team member shall have significant experience and knowledge of support to 
higher education and working with higher education institutions, including good understand-
ing of institution building and strengthening within higher education 
At least one team member should have knowledge of and/or experience from working within 
or with international membership associations.  
At least one member should have knowledge of organisational management and research 
management. 

9. Appendices 
CODESRIA Strategic Plan 2012-2016 Extending the Frontiers of Social Research and Bring-
ing Social Research to Public Issues. CODESRIA:2012.  
CODESRIA Application to Sida 2012-2016. Forty Years of Social Research and Knowledge 
production: Consolidated Achievements, and Reaching New Frontiers 2012-2016, 
CODESRIA: 2012. 
Draft Proposal for a New Programme Cycle. New Frontiers in Social Research and 
Knowledge Production for African Transformation and Development. CODESRIA: 2016. 
Sida’s Template for Evaluation Reports.  
DAC Quality Standards for development Evaluation, OECD 2010. 
CODESRIA Internal Memorandum, 1st January 2016. 
Final report of intellectual agenda review, 4th July, 2016.  
Final Report of Management Review, 24th November 2015.   
Glossary of Key Terms in Evaluation and Result Based Management, Sida in cooperation 
with OECD/DAC, 2014.   
Internal evaluation: Membership and Governance, 2015. 
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ANNEX 2: ITINERARIES AND PEOPLE MET 
 
Date Country & 

Team 
Member 

Name Position 

Sep19-
22, 2017 

Ivory Coast (Jerome Gouzou) 

  Noël Kouas Lecturer Bouaké University 
  Dieudonné Kouadio 

M'bra Kouakou 
Teacher-Researcher  
Sociology and Anthropology Depar-
tement University Of Bouaké 

  Yoro Blé Marcel Lecturer, Institut des Sciences Anthro-
pologiques de Développement (ISAD), 
University Felix Houphouet-Boigny, 
Abidjan  

  Michèle Aka PhD student in Economics, University 
Felix Houphouet-Boigny, Abidjan 

  Kabran Aristide Djane Lecturer, Chef du Service Coopération 
Inter-Universitaire et des Relations 
Extérieures de l'UPGC; Université 
Peleforo Gon Coulibaly (UPGC) Kor-
hogo  

    
Sep18-
23, 
2017 

Uganda, Makerere University (Adam Pain) 

  Lyn Ossome Institute of Social Research (Skype) 
  Murindwa Rutanga. 

Alex Bangirana, Gaston 
Tumuhumbe, John 
Manyamurwa, Julius 
Niringiyimana, Judith 
Nagasha 

Department of Political Science: 

  Paul Mukwaya Department of Geography 
  Stella Nyanzi  
  Tom Ogwang  
  Helen Lwemanu, Department of Geography 
  Faridah Sendagire / 

Jamiat Nanteza 
Department of Geography 

  Maria Jurua,  GIZ Office 
  Dr Joy Kwesiga VC, Kabale University and former 

Dean of  
Social Studies, Makerere University 
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  Leon Matagi,  Institute of Psychology 
  Rwengabo Sebastiano  
    
Sep25-
28,  
2017 

Burkina Faso, (Jerome Gouzou) 
 
 

  Moussa Yarbanga Ingénieur en Géomatique. 
Expert en Sécurité informatique, Télé-
détection & Système d'information 
géographique 
Ouagadougou  

  Saydou Koudougou 
 

Groupe de Recherche et d’Action  sur 
le Foncier (GRAF) 

  Natéwindé Sawadogo Laboratoire de Recherche Interdisci-
plinaire en Sciences Sociales et Santé 
(LARISS),   

  Taladidia Thiombiano 
 

Directeur IFRET 

  Evelyne Compaoré Researcher, University of Ouagadou-
gou 

  Ludovic Kibora Directeur, Institut Dse Sciences So-
ciales (INSS) 

    
Sep25-
29, 2017 

Senegal, CODESRIA (Adam Pain, Jennifer Sesabo and Steve Webber)  

25/09  Courtesy Meeting ES 
  Attend Opening session of 2017 Child and Youth Institute  
  Opening Meeting Godwin Murunga (ES) with Key Staff: Sozinho 

 Matsinhe (Deputy ES), Awa Gueye (Admin & Finance), Ato 
Onoma 

 (Research), Sidi Hid (Research), Ibrahim Ogachi (Training and 
Grants), 

 Williams Nwagu (Documentation and Information) and Divine 
Fuh 

 (Publications and Dissemination) 
 

  Review of objectives of the Evaluation 
  Discussion on the overall architecture of the CODESRIA pro-

gramme 
  Update on the responses to recommendations from CODESRIA 

Internal 
Review 

26/09  Discussion on Theory of Change 
  Agreement on Agenda for Evaluation 
  Individual Meetings with Programme Heads and Heads of De-
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partments 
27/09  Individual Meetings / Interviews with Training Institute 

Review of Documentation 
Discussion with ES 
Team Findings Review 

27/09  Individual Meetings 
Review of Documentation 
Discussion with ES 
Team Findings Review 

28/09  Discussion with ES 
Individual Meetings 
Interview previous ES 
Drafting of Debriefing Note 

29/09  Finalise Debriefing Note 
Debriefing Discussion 
Concluding Discussions 

  
Oct2-4, 
2017 

Addis Ababa, Ethiopia (Steve Webber) 

  Professor Alemayehu 
Geda 

Department of Economic 
College of Business and Economics 
Addis Ababa University 
 

  Dr Asnake Kefale School of Social Sciences 
Addis Ababa University 

  Professor Tesfaye 
Tafesse 

Addis Ababa University 
 

  Zenebeworke Tadesse 
Deputy Executive Sec-
retary of CODESRIA 
and head of its Publica-
tions Programme 
(1987–1993) and the 
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ANNEX 3: UGANDA, IVORY COAST AND BURKINA 
FASO COUNTRY REPORT 

I. University and research context 
A growing number of universities and students 
The growth since 2002 in the number of universities and students in Uganda has been dra-
matic. Between 2002 and 2012 the number of Higher Education Institutions (HIEs) expanded 
from ten to over thirty and the number of students rose from about 65,000 to 200,000. There 
are now (in 2017) 45 universities, 11 of which are public and 34 are private. Only four of the 
public universities and seven of the private universities were established before 2000.  
 
In Ivory Coast, the number of officially registered students was slightly below 180,000 in 
2014. A systematic comparison with previous years is difficult to establish due to unreliable 
data and to the conflict. The number of HIEs has increased significantly during the past dec-
ade reaching 217 (in 2016), as the 2012 decentralisation policy in higher education led to the 
creation of a wave of new universities. There are now 5 public and 27 private universities, 
and 32 public and 153 private Grandes Écoles (business administration, engineering schools).  
 
In Burkina Faso, the number of HIEs has increased from less than 60 in 2008 to 87 in 2014 
(figures do not seem to have been updated officially since then). During the same period, the 
share of private institutions has expanded from 65% to 70%. The number of students official-
ly registered in 2014 amounts to 74,000. With an annual increase of more than 6,000 students 
in average during the period 2008-2014, the number of new students enrolled in the first year 
of higher education has increased by 53% within 5 years.  
 
Uneven quality of higher education 
Uganda’s leading HIE is Makerere University, a public university established in 1922. It now 
has over 6000 staff and 55,000 students. It is also seen to be one of the leading African uni-
versities, ranking after those in South Africa. But it has had a chequered history and experi-
enced a serious decline during the 1980s and 90s. However over the last decade the university 
environment was reported to have improved significantly. The University has been reorgan-
ised into Colleges, which was seen to have contributed, amongst other things, to more multi-
disciplinary approaches to research. Improved infrastructure, including new laboratories and 
access to journals, largely funded by donors (ADB, Sida and Norad for example) have con-
tributed to this change, although according to informants this has happened more in the sci-
ence than in the social sciences and humanities.  
 
Standards of teaching and research vary greatly from one university to another in Ivory Coast 
and Burkina. All the interviews conducted in these two countries pointed to significant chal-
lenges in terms of governance of HIEs affecting the quality of teaching. Most informants 
stressed the fact that the general level of students entering university was low. Students are 
not used to, or required to read. Access to academic literature is limited, and almost non-
existent in some universities. The rates of absenteeism of the teaching staff are high, especial-
ly when they are in the middle or at the end of their career. University professors prefer lucra-
tive consultancy contracts to teaching. All informants, especially the young and newly ap-
pointed lecturers, who have taken a university degree in Burkina or Ivory Coast and who did 
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not have the opportunity to gain a doctoral or post-doctoral education abroad shared their lack 
of preparation to teach students given the absence of pedagogical training and limited access 
to teaching tools.  
External-funded research 
In Uganda, Ivory Coast and Burkina Faso, most of the research funding is external. Govern-
ments provide little support for research even though publications are key criteria for promo-
tion. The research environment although improved still has its challenges. One informant 
from Uganda reported for example that she lacked access to computing power and she has to 
run her meteorological models through computers in the US and Taiwan which she has ac-
cess to as a result of having done her PhD in the US. Informants in Ivory Coast and Burkina 
Faso tend largely reported that there were few stimuli at the internal or national level to un-
dertake research. Most, if not all, research in social sciences is driven and funded through 
partnerships with research centres in Europe, Canada and/or from West Africa. The most 
recent research on socio-political transformation in Burkina Faso was for example driven by 
the Department of Cultural Anthropology and Ethnology of the University of Uppsala. This 
was done in partnership with the Institut des Sciences des Sociétés (INSS), funded by the 
Embassy of Sweden in Ouagadougou and published in 2017 by the Forum for Africa Studies 
at the University of Uppsala (Sweden).  
 

II. Background/profile of members interviewed 
Interviews were held either individually, in a group or by Skype and a total of 27 people40 
were talked to. Graph 1 below presents the division of informants by country. One further 
informant from Uganda on study leave in the US has promised written comments in response 
to the questions raised and this is awaited. Two informants from Ivory Coast and one from 
Burkina did not respond to the emails sent by CODESRIA and the evaluation team. Five of 
the informants were at a senior level, 9 at a PhD or Masters level and the rest varied from 
relatively new lecturers to those who were mov-
ing into mid-career. No attempt was made to 
restrict the discussion to CODESRIA activities 
supported during the period 2012-2017 so as to 
build a bigger picture of the contribution of 
CODESRIA.  
 

Graph 1: Division of informants by country 
 
Origin of engagement with CODESRIA 
Interviews in Uganda show that there was clear-
ly a generational element to the nature of engagement by informants with CODESRIA. The 
 
                                                                                                                                           
 
 
40 Note that two informants from Ivory Coast and one from Burkina were not members of CODESRIA, 

but could provide highly relevant information on the teaching and research culture and standards in 
these two countries.  



 

48 

A N N E X E S  

more senior staff came from an earlier generation when the African academic community was 
smaller and CODESRIA has been a key part of their intellectual environment since the be-
ginning of their careers. This group had clearly been instrumental in drawing younger and 
newer academics into the CODESRIA network, in one case informally constituting a 
CODESRIA chapter or group within the Department. Interviews undertaken in Ivory Coast 
and Burkina Faso show that, as in a few cases in Uganda, CODESRIA had mainly been learnt 
about by word of mouth through peers or through being found on CODESRIA’s website. 
Few informants from these two countries got to know CODESRIA from research calls being 
circulated by university senior staff.  
 
Activities they participated in (incl. Research funding and publications) 
Table 1 below and Graph 2 (Cf. page 4) show that a number of informants participated in a 
range of CODESRIA funded activities.   

Table 1: Combination of activities informants participated in 
Conference 
CRN 
NWG 
NWG, Conference 
Research Grant, CRN 
Research Grant, Conference 
Research Grant, Conference, MWG 
Research Grant, Training 
Research Grant, Training, CRN 
Training 
Training, CRN 
Training, Conference 
Training, MWG 
Training, MWG, CRN, Conference 
Training, NWG, CRN 
Training, Research Grant, Conference 

 
The five most senior informants, all members of CODESRIA and attendants at one or more 
General Assemblies (GAs) had played key roles in leading or contributing to CODESRIA 
Institutes or Training Workshops and reviewing draft manuscripts. Interviews point to two 
major entry points into CODESRIA activities. The most junior staff had received writing 
grants at either Masters of PhD level. In a few cases this initial writing grant was followed by 
participation in Training Institutes. The second most frequent entry point into CODESRIA 
activities was participation in one of the In-
stitutes, which in five cases led into later 
CRN research grants. Moreover, as shown in 
Graph 2 below, a significant proportion of 
the informants had participated in more than 
one activity (67%), and 29% participated in 
three or more activities organised by 
CODESRIA. 
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Graph 2: Frequency of participation in CODESRIA-funded activities 
 

III. Country visits findings 
 

Relevance and direct results of CODESRIA programme 
 

i. Training activities 
 
CODESRIA runs two types of training activities, the institutes that run over two or more 
weeks and methodological training that are linked to the research grant (CWG, NWG) 
awards. There is no doubt that the informants saw these training events as extremely useful 
and relevant, both for the quality of the training and the way it helped establish durable net-
works. On the Institutes, one informant’s comments from Uganda on the two Governance 
Institutes he attended in 2008 and 2009 and one informant’s comment from Ivory Coast on 
the Gender Institute she attended in 2016 reflected well the views of other informants: 
 
“It provided the opportunity in a freer environment to interact with senior people, it helped us 
understand the issues of academic training and was more effective than university training, 
they were rigorous and hands-on and the resource people challenged us; it was also an op-
portunity to meet others, to build networks and enabled me to put together a research pro-
posal with Trust Africa”  (Uganda) 
 
” Since I started my PhD, my research focused on the analysis of the labour supply for wom-
en, but I had never attended a training on gender before, nor was gender analysis part of the 
curriculum at the university in Abidjan. My participation in the Institute allowed me to better 
understand the issue at stake on the employment market in Ivory Coast. Moreover, the multi-
disciplinary approach was new to me, and the quality and experience of the resource people 
mobilised by CODESRIA was highly relevant to my needs” (Ivory Coast)    
 
Many informants from Uganda commented on the significance of the network role that these 
Institutes provided and the fact that these continued after the work of the Institute was com-
pleted. Informants from Ivory Coast and Burkina Faso, however, did not share the same level 
of enthusiasm towards the significance of the network, as most of the post-training contacts 
with peers met at the Institute were on a personal rather than professional level.   
 
The comments on the methodological workshop linked to research grants also spoke to the 
relevance of the content, the rigour of the training and the value of the networking: 
 
“The workshop brought together grant awardees for three days to discuss methods, we went 
through a rigorous methods exercise with external resource people; I also attended a second 
one with people from Kenyatta University; I found them both very useful and helped me un-
derstand comparative research” (Uganda) 
 
“I attended a meeting in Nairobi, a methods meeting; it brought together everyone who got a 
CRN grant and also all her CRN team members. As a meteorologist, learning about social 
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sciences and building relationship with our network was very valuable. The team met also for 
the fieldwork and then for the dissemination exercise” (Uganda)  
 
” I attended a method workshop in Abuja together with other CRN grantees from the region; 
it was very well organised, and particularly relevant for me, as I had not been exposed to any 
serious method workshop or lecture at university, not even while preparing my PhD thesis” 
(Burkina) 
 

ii. Research activities 
 

It is more difficult to comment on the relevance and results of the research itself. In terms of 
relevance, and as discussed in the main body of the report, this can be considered in relation 
to CODESRIA’s overall research themes as well as to each country specific development 
challenges. These are not necessarily the same. Moreover the relatively small scale of the 
research in terms of funding and duration suggests that expectations in terms of results should 
be modest. Of the informants who had received research grants all had completed the re-
search (except for one female researcher from Ivory Coast whose pregnancy prevented her 
from finalising her research) although it is not known whether this was within the given time 
or not. Less clear, and this is returned to under the discussion of the Publication Process be-
low, is the extent to which publishable and published outputs were generated. 

 
iii. Assessment of grant process 

 
Three comments can be made on the grant process. First it is widely known that grants are 
highly competitive and that securing a CODESRIA research grant has important reputational 
effects and benefits. Several informants thought that there has been about 100 applications for 
the CRN that they applied for and that only between 5 and 8 of these were successful. 
 
Second the actual management of the grant process was only commented on by a few of the 
informants. In one case, the informant submitted a proposal for a CWG and was only alerted 
to the fact that they had been successful when CODESRIA contacted them to find out why 
they had not responded to the award letter – the e mail was found in Spam mail. The other 
comment spoke more to the delays in receiving a research contract which took three months 
to be issued (for a one year research grant) leading to delays in undertaking the research. Fi-
nally, various informants commented on the different instalments. Each grant is divided into 
three instalments, the first one coming immediately after the contract has been signed, the 
second one in the early stage of the research work in order to allow the grantee to buy re-
search documentation or any other equipment that has previously been agreed upon, and the 
final one being transferred after completion of the research work.  Several informants stressed 
the fact that they had to wait for several months before they received the final instalment, 
even though they had respected the deadlines. 
 
Third, the size of CODESRIA’s grants, and this point has already been noted in the section 
on the relevance of research activities (2,500 USD for Master thesis and 5,000 USD for 
NWG), is much lower than that offered by other similar organisations. One participant from 
Ivory Coast mentioned that she was awarded a grant three times higher than that of 



 

51 

A N N E X E S  

CODESRIA for writing one article. All informants from Ivory Coast and Burkina Faso said 
that a CODESRIA research grant hardly allowed for in-depth fieldwork.  

 
iv. Assessment of publication process 

 
The publication process was the issue that attracted the most critical comment. On the one 
hand many clearly considered that having been a co-author of a CODESRIA book was a high 
status publication, desirable and to be sought. This is especially true for academics coming 
from French speaking countries, where academic careers are not based to the same extent as 
in English speaking countries on the number of publications. As a result, and it was men-
tioned on several occasions during our interviews in Ivory Coast and Burkina Faso, they have 
few opportunities to publish, which further increases the value of CODESRIA publications. 
On the other hand many were discouraged by the lengthy process that was required and that 
manuscripts seemed to disappear into a black hole. As one informant from Uganda put it, and 
it is far from being an isolated story:  
 
“It is discouraging to send a paper if it takes 4-5 years to be published, you would not want to 
send it there if it is meant to be part of the PhD and it would not encourage you to publish 
with CODESRIA in the future …disappointing” 
 
A second informant commented on the eight years it took for the book to which she contrib-
uted to be published and of a second book which had never come out. On a third publication 
which she submitted to African Anthropologist, after waiting for a time for reviewers com-
ments, she sent it to a western Journal and had it published and then she got reviewers com-
ments from African Anthropologist even though she had withdrawn the paper from them. 
Almost all informants from Burkina Faso and Ivory Coast shared their incomprehension 
about the delays in publication. As shown in Graph 3 below, one fourth of the informants had 
not yet been published and did not know what the status was of publication despite several 
attempts to get information from CODESRIA.  
 
Some informants, however, also commented on 
the delays but provided a different insight, as 
they noted that the reasons for the delays did 
not lie exclusively with CODESRIA: the quali-
ty of some articles was a clear issue, and there 
have been delays due to the researchers who 
failed to respect the deadlines and/or to inte-
grate the comments sent by CODESRIA. 
 
Graph 3: Informants’ number of CODESRIA publications 
 
 

v. CODESRIA value added (comparing CODESRIA) 
Despite the negative comments about the publication process there is no doubt CODESRIA is 
seen to provide, as reported by informants, a unique and invaluable resource for, in particular, 
young researchers. It stands out for the fact that it awards grants to individuals and teams on 
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the basis of merit rather than at an institutional level (where merit is seen to count less), 
which makes it flexible and accessible to young researchers. Through its writing grants at the 
masters and PhD level and training programmes through the institutes and workshops it was 
reported to nurture and launch the careers of young researchers in a way that no other funding 
source achieves. Gaining a CODESRIA grant brings with it significant reputational benefits 
for future research grant applications and publishing through CODESRIA also carries high 
status. In the words of one informant from Uganda, CODESRIA has been instrumental in 
building intellectual leadership, which Universities have largely failed to do. 

 
Effectiveness of CODESRIA programme 

 
i. Assessment of effects on national and/or regional collaboration between members 

The effects of CODESRIA programme on national and/or regional collaboration between 
members are mixed. Interviews undertaken in Uganda show that both the Institutes and the 
collaborative research grants have led to the establishment of long termer research relation-
ships within and across countries, and with other funding agencies. One informant’s com-
ments spoke in detail to what CODESRIA funding had led to: 
 
‘For me this was the beginning of getting other grants. So far I have been able to get two 
others research grants: from the PEER or Partnership Engagement Research from USAID 
and from the VW foundation. The CODESRIA name helped me get these. The PEER grant is 
still ongoing (a three year grant 2017-2020), it is a postdoc and I have been able to recruit 
masters students. The second grant that has just started is a VW grant building capacity for 
early career researchers. It started last month, I can fund masters’ students with it. The VW 
grant application went through four stages. They selected 10 out of 180 applications so is 
highly competitive. It is also a three year grant’ (Uganda) 
 
For one informant, the research grant led to building a national research team with Master’s 
students, while others received additional funding after CODESRIA funding that enabled 
them to build linkages with other African institutions and European research institutions. 
 
Interviews in Ivory Coast and Burkina Faso, however, did not allow highlighting any evi-
dence of sustained collaboration between members once the work funded by CODESRIA had 
been completed, whether at national or regional levels. This weakness cannot be fully at-
tributed to CODESRIA, the lack of collaborative working culture added to institutional ob-
stacles being non-negligible constraints, especially for young researchers. However, the fact, 
for example, that members of CODESRIA do not know who is a member in their own coun-
try does not encourage networking.    
 
ii. Assessment of effects on setting intellectual agenda and on policy making 
Whether or not the research outputs from the grants have contributed significantly to setting 
the intellectual agenda is less clear. In part it is an issue of funding since CODESRIA grants 
are modest and relatively short term. For those who had matured through CODESRIA sup-
port, longer-term bigger research grants, which might allow more pathbreaking research, 
cannot be secured through CODESRIA. As pointed out by several informants, there is a miss-
ing middle in the funding which CODESRIA does not address. Moreover, interviews con-
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ducted in the three countries did not allow identify evidence of policy linkages even though 
dissemination workshops were held. Only in one case was this found. A researcher from 
Burkina working on developing Geographic Information Systems (GIS) adapted to the secu-
rity sector participated in one conference organised by CODESRIA and as part of his grant. 
He has since received many requests from different national and regional state security agen-
cies. 
 
iii. Assessment of effects at University level (leadership, management, governance) 
There is little evidence that CODESRIA funding has directly contributed to or had specific 
effects on University leadership, management or governance. Nor it is clear that 
CODESRIA’s programme was designed to do so. Interviews in Ivory Coast and Burkina 
seem to reveal a weakness in CODESRIA’s Theory of Change given the widespread view 
among members that support for research will naturally have a positive influence on universi-
ty leadership and governance. There might be grounds for this assumption when the support 
focuses on one university over a longer period of time: indirect benefits from CODESRIA 
contributions to the building of research communities could be seen as complementary to the 
efforts being made to build Makerere as more of a Research University and therefore as hav-
ing wider effects and benefits. However, the same assumption is less relevant when support is 
limited in terms of time and resources and dispersed across multiple universities. This does 
not allow the creation of a critical mass capable of influencing the governance of an institu-
tion that is particularly difficult to reform, which is the case of HEIs in Ivory Coast and 
Burkina Faso. 
 
IV. Conclusion  

It is very clear from the reports of all the informants met in Uganda, Ivory Coast and Burkina 
Faso that CODESRIA is seen to have fulfilled an extremely important role in supporting So-
cial Science research and in contributing to the building of a next generation of African 
Scholars. All spoke of the quality of that support and the individual benefits that they had 
gained from it, in terms of building skills, establishing research networks, gaining new re-
search grants and building academic careers. Whether or not these benefits have been trans-
ferred into the production of new relevant knowledge is less clear. However the fact that in 
several cases CODESRIA support has led to its grantees gaining longer term and bigger 
grants from other research funders (an aspect that has not been systematically tracked) could 
be taken as an indication of that process being underway.  
 
Yet given the rate of expansion of Universities in these three countries and the challenges of 
building strong research and teaching culture that seem to remain, the demand for what 
CODESRIA contributes is likely to grow rather than reduce.  
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ANNEX 4: SURVEY RESULTS 
See overleaf.   
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ANNEX 5: BUDGETS 
See overleaf.   
 
  



CODESRIA
DAF

EXTERNAL EVALUATION 2012-2016

PROGRAMMES EXPENDITURES 2012-2016

2012 2013 2014 2015 2016
Research Grants

Research grants 1 328 363 455 070 568 152 1 087 800 834 363
Support to NWG 25 000 78 079 228 485 135 000 0

Reseach fees 0 7 200 15 500 167 233 122 508
Other support 197 437 302 308 0 26 966 16 248

MEETINGS:conferences 678 956 638 435 801 577 1 055 584 549 898
PROGRAMM SUPPORT 901 051 845 606 817 034 741 476 706 718

TOTAL RESEARCH 3 130 807 56% 2 326 698 44% 2 430 749 41% 3 214 059 53% 2 229 735 51%

Training Grants
Advanced research grants 50 164 168 604 314 294 0 950

Small grants 59 172 47 230 443 911 138 530 130 000
MEETINGS : institut-meth workshop 452 638 425 624 534 385 703 723 366 599
PROGRAMM SUPPORT 306 036 244 373 265 314 209 663 221 805

TOTAL T&G 868 009 15% 885 830 17% 1 557 904 26% 1 051 915 17% 719 354 16%

PUBLICATION
PUBLICATION:edittorial -proof reading-printing 303 642 184 953 188 830 265 670 376 626
PROGRAMM SUPPORT 510 059 407 288 442 190 349 438 369 675

TOTAL PUBLICATION 813 701 14% 592 241 11% 631 021 11% 615 108 10% 746 301 17%

TOTAL EXPENDITURES FOR PROGRAMMES 4 812 516 85% 3 804 768 72% 4 619 673 78% 4 881 083 80% 3 695 390 85%

ADMIN COST 817 459 15% 1 465 786 28% 1 279 551 22% 1 214 261 20% 665 320 15%

TOTAL ANNUAL EXPENDITURES 5 629 975 5 270 554 5 899 224 6 095 344 4 360 710
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ANNEX 6: RESEARCH GRANTS BY RESEARCH 
THEME 2012-2016 

THEME 1 
Higher education, ICT and internationalization: the changing landscape of higher education and re-

search; neo-liberalism, its evolution and African responses to it 
 

16% of total number of research projects supported 
 

1. Binyam Mendisu 
 
 

Power, Language and Discourse An Anthology of Humanities Research 
in the Global South with particular focus on Ethiopia (Africa),  

2. Brahim El Morchid 
 

Comprendre la relation entre la Recherche en Sciences Sociales et la 
Société Civile en Afrique : cas du Maroc, Mauritanie et Sénégal 

3. Bekele Workie Ayele 
 

Internationalization of Higher Education in Sub-Saharan Africa: A 
Comparative Study of West and East African Regions 

4. Ahmed Aamili Politiques nationales pour une société de l’information : quel modèle 
5. Augustin Foster  Chabossou L’internet au Bénin: accès, enjeux et opportunités 

 
6. Christophe Péguy Choub 

Faha 
ICT and labor productivity in Africa: Evidence from Cross-country 
Firm-Level Data  

7. Francis Andrianarison Téléphonie Mobile, régime politique et changement institutionnel en 
Afrique 

8. Georges Bertrand Tamokwe 
Piaptie 

Diffusion, Usages et impact des TIC dans les entreprises : une analyse 
comparée dans les systèmes productifs du Cameroun et du Gabon 

9. Uduak Okon Harnessing the Intellectual Capital of the African Diaspora for 
Knowledge Development in Africa through the use of ICTs 

10. Vanessa Malila Multi-Stakeholder Partnership, the Information Society and public poli-
cy in Southern Africa 

11. Wairagala Wakabi How Digital technologies Are Enhancing Democratic Participation in 
Africa: Status, Challenges and Prospects 

12. Olivier Sagna 
 

Cloud computing et souveraineté numérique : Quels enjeux pour 
l'Afrique ? 

13. Zakari Ya’u Yunusa 
 

Africa in the Information Age: Staking the Possibilities and Reality of 
Africa’s Development Renaissance 

14. Helen Lwemamu Implementation of post-primary education for the disabled in Uganda. 
A rights based analysis 

15.
Michael Cross 
 

Steering student access and success: focus on 
epistemic access 
 

16.

Kalthoum Hamda Saafi 
 
 

La privatisation de l’éducation en Tunisie,  entre ascension sociale et 
enjeux de la formation des élites postrévolutionnaires » (étude compara-
tive entre l’expérience tunisienne et les pratiques dans les pays 
d’Amérique latine). 
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THEME 2 

Climate change, resources and development: the new scramble for African resources; agrarian 
transformation and agricultural development; value addition, industrial and service sector devel-

opment 
27 % of total number of research projects supported 

 
1. Chalachew Wassie Value Orientations, Risk Perception and Indigenous Social Adaptation 

Mechanisms in Environmental Concern among Communities of Tigray 
Region, Ethiopia: Implications for Rethinking Social Policy of the Envi-
ronment 

2. Emmanuel Munyemana 
 

Rural Access to Electricity and nonfarm job creation in Rwanda 

3. Gaston Tumuhimbise 
 
 

The Politics Of Food And Nutrition Policies In The Context Of Globali-
zation In UGANDA: The Case Of Kaabong And Moroto Districts 

4. Kabran Djane Aristide Accaparement Des Terres Et Modification Des Approches Culturales: 
Une Problématique De Sécurité Alimentaire En Côte d’Ivoire  

5. Maimouna Ymba 
 

Mieux comprendre le rôle du réseau et du capital social dans les pra-
tiques thérapeutiques des ménages du Nord de la République de Côte 
d’Ivoire 

6. Patrick M. Daouda  Langues et cultures en danger : biodiversité et savoirs endogènes 

7. Adebusuyi Isaac Adeniran 
 
 

ICT and food security in Côte d'Ivoire and Nigeria: Case of Mobile 
phone on food products distribution from village to city 

8. Joseph Oloukoi 
 

Approche comparative des modes d’utilisation des terres dans la zone de 
transition Soudano-Guinéenne du centre Bénin et du centre ouest du 
Nigeria 

9. Mzime Ndebele-Murisa 
 

Assessing and enhancing climate change adaptive capacity and man-
agement options for river-dependent livelihoods in the Zambezi River 
Basin 

10 Jamiat Nanteza 
 

Enhancing Agricultural Productivity and Adaptive Capacity to Climatic 
Risks among Spatially Heterogeneous Households in Fragile Land-
scapes in Uganda: The Case of Lake Kyoga Basin 

11 Dansinou Silvère Tovignan 
 

Agrarian transformation and agricultural development in times of cli-
mate change: A household-level comparative analysis in Benin and Ni-
geria 

12 Patience Abaufei Usongo 
 

Comparative assessment of forest conservation policies effectiveness 
from carbon dioxide (CO2) emission trends for the past three decades 
due to deforestation in and around Protected Areas in the Anglophone 
South Western and Francophone Littoral 

13 Clever Mafuta Mapping the extent, spread and impact of land grabbing in Africa’s 
Guinea Savannah zone 
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14 Ernest Lucas Hizza Potential Impacts of International Land Deals on Food Security in 
Bagamoyo district, Tanzania 

15 Fatou Cisse Agrobusiness, accaparement des terres et résistances paysannes au Sé-
négal 

16 Hugues Morell Meliki Agriculture de seconde génération, cosmopolitisation et conflictualité 
dans les villages Cameroonians 

17 Mmaduabuchukwu Mkpado Historical Roots of Contemporary Land Trade: Evidence from West 
Africa 

18 Ousséni Arouna Impacts de l’accaparement des terres sur la biodiversité végétale au Sud-
Bénin 

19 Peter Wafula Wekesa Land Resource, Livelihoods and Ethnic Mobilization: A Comparative 
Study of Bunyoro and Turkana Regions in East Africa 

20 Saydou Koudougou Accaparement des terres et souveraineté alimentaire au Burkina Faso 

21 Lungisile Ntsebeza 
 

Chiefs, Land and Food Sovereignty: Examples from Zambia and South 
Africa 

22 Mohamadou Zongo Accaparement des terres en Afrique subsaharienne: état des lieux et 
enjeux pour la sécurité alimentaire 

23 Bridget Chinouriri 
 

Singing the ‘Third Chimurenga’: An investigation of the use of music as 
an ideological force in the political mobilisation of Zimbabwe’s land 
reform programme’ 
 

24 Pantaléon Essama Changement climatique et bien-être au Cameroun 

25 Akachi Oedemene The climate change-Agriculture-Food (in) security nexus and the bio-
mass regime: what implications for Africa’s Development ? 

26

Chrislain Eric Kenfack 
 

Changing Environment and Job Creation Perpectives from the South: 
the Experience of the One million Climate Jobs Campaign in South Af-
rica 
 

 
THEME 3 

Politics and Governance : Human Rights; Citizenship; Social movements and New Forms of Civic En-
gagement; Peace, Security and Rule of Law  

18 % of total number of research projects supported 
1. Philomena N.Mwaura 

 
Religion, Spirituality and Power in Kenya and Uganda 

2. Assi José Carlos Kimou 
 

Regulatory Institutions and Private Policing in African Fragile States: a 
Comparat. Study of Cote d’Ivoire, Nigeria and Uganda 

3. Victor Adefemi Isumonah Institutional Capacity for Managing Violent Religious Extremism in 
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 Nigeria and Kenya 
4. Sylvain Landry Faye 

 
Économies de la peine et de la prison en Afrique (RRC ECOPPAF) 

5. Simplice A. Asongu 
 

The Comparative Economics of Fighting Terrorism 

6. Victor O. Okorie 
 

Building Peace Between Pastoralists and Crop Farmers in West and 
East Africa: Does Traditional Institution 

7. Mamadou Saliou Diallo 
 
 

Evaluation des performances des institutions de microfinance dans la  
lutte contre la pauvreté dans les quatre régions naturelles de la Guinée 

8. Musa Ahmadu Barnabas 
Gaiya 

Health and Healing in New Religious Movements in Nigeria 

9. Natéwindé Sawodogo From public service to the market: Healers, the state and the public in-
terest in an open market for healing in Burkina Faso 

10. Bla Claire Konan Quand les conseillères communautaires s’engagent: identités nouvelles 
et nouvelles implications au sein du système de santé ivoirien 

11. Serge Mayaka Ma-Nitu Analyses des controverses autour du financement basé sur la perfor-
mance en Afrique Subsaharienne: cas de la République Démocratique 
du Congo 

12. Dimi Theodore Doudou Prolifération des médicaments de rue en Côte d’Ivoire : stratégies de 
contournement de la réglementation en matière de vente de médica-
ments 

13. Beth Maina Ahlberg The future of health policies and practice: Engaging diverse knowledge 
systems in the African contexts 

14. Cheikh Ibrahima Niang Rapports de pouvoir, systèmes de sante et épidémie émergente ou ré-
émergence : le cas de l’épidémie a virus Ebola en Afrique de l’Ouest 

15. Given Chigaya Mutinta The Impact of HIV/AIDS on the Management and Administration of 
Health Service Delivery in  South  Africa  

16. Bernard Matolino Afro-Communitarian Democracy  
17. Teresa Amal Democracy, dignity and good living in non-capitalist experiences in 

Africa and Brazil  
18. 

Abdourahmane Idrissa 
Public Institutions and the Paradox of “Liberal Democracy”: a Step 
toward Heterodox Political  

 
THEME 4 

Gender, Youth, Culture and Transformative Social Policy 
30 % of total number of research projects supported 

1. Honoré Mimche 
 

Genre et violences en milieu universitaire au Cameroun  
 

2. Verena Tandrayen 
 

Reappropriating the Empowerment and Citizenship Discourse- The 
Gender Divides of Mauritian Society 

3. Elizabeth Ngutuku 
 

Reimagining The Sexuality And Reproductive Health And Wellbeing 
Of Deaf And Hard Of Hearing Youth In Kenya 

4. Tapiwa Mapuranga Powered By Faith’: Pentecostal Women’s Economic Participation In 
Harare 
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5. Mohamed Boussetta4 Approche Genre, La Moudawana Et La Promotion De L’égalité  Entre 
Les Hommes Et Les Femmes Au Maroc 

6. Leila Kajee 
 

One child, many worlds” Immigrant children’s home literacy practices 
in Johannesburg, South Africa, and its contribution to schooled literacy 

7. Dalmas Omia 
 

Barriers to male involvement in family planning - A case of Mombasa 
and Siaya Counties, and Nairobi’s Korogocho informal settlements, 
Kenya 

8. Estellle Kouokam Magne  
 

Genre et Armée  au Cameroun 

9. Mildred Mushunje 
 

Child Marriages: Implications for Social Protection: A Case study of the 
Apostolic Sect in Zimbabwe 

10 Obvious Katsaura 
 

Gendered (Re)Constitution of African Urban Life: case Studies in Jo-
hannesburg, Nairobi and Lagos 

11 Selly Ba 
 

Le vécu des femmes dans les différents sous-secteurs de la Force pu-
blique au Sénégal 

12 Patrícia Godinho Gomes 
 

Trajetórias,  construções e percursos emancipatórios das mulheres nos 
PALOP: Guiné-Bissau, Cabo Verde e Moçambique 

13 Edda Tandi Lwoga 
 

Health literacy and health information seeking behavior of pregnant 
women attending antenatal clinic in selected regions of Tanzania 

14 Titilayo Cordelia Orisaremi Gender Relations and Reproductive Rights of Gbagyi Women in North-
Central Nigeria 

15 M’bra Kouakou Dieu-Donné 
Kouadio    

Porteuses de Vie, Victimes de la Vie : Une Etudes des Inégalités So-
ciales face à la Santé Maternelle en Côte d’Ivoire 

16 Given Chigaya Mutinta The Impact of HIV/AIDS on the Management and Administration of 
Health Service Delivery in  South  Africa 

17 Morankar Sudhakar Socio-Cultural Determinants of Help Seeking and Treatment Seeking 
Behaviour of TB Patients in Ethiopia Gender Perspectives 

18 Ayélodjou Roger Atchouta Savoirs Locaux et suivis prénatal de la mère et de l’enfant (HOMEL) de 
Cotonou 

19 Admire Mare Youth and ICTs: Comparative study of Kenya, South Africa and Zimba-
bwe 

20 Blessing Foluso Adeoye African Youth in the  Information Society Era: Access, Challenges and 
Opportunities 

21 Blessing Foluso Adeoye African Youth in the  Information Society Era: Access, Challenges and 
Opportunities 

22 Gauthier Musenge Mwanza 
 

Homosexualité masculine à  Kinshasa au temps du VIH/Sida. Contribu-
tion à une Socio-Anthropologie de la crise de normalisation à la norma-
tivité apparente dans le cumul des cursus sexuels 

23 Bernard Matolino Afro-Communitarian Democracy 
24 Florence Kyoheirwe Mu-

handuzu And Grace Bantebya 
The gendered effects of Climate Change on Agricultural Productivity 
and food security : strategies for increased adaptive capacities to Cli-
mate variability 

25 Teresa Amal Democracy, dignity and good living in non-capitalist experiences in 
Africa and Brazil 

26 Abdourahmane Idrissa Public Institutions and the Paradox of “Liberal Democracy”: a Step to-
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ward Heterodox Political 
27

Tsosena Tsegaye 
Female Workers to Arabic Countries:With Special References to Re-
turnees 

28 Wangui Kimari 
 

And so the youth fire raged on youth and practices of democracy and 
empowerment in Brazil and Kenya 

29 Achille Ephrem Assogbadjo 
 

Niche modelling and assessment of local knowledge, use patterns, 
functional properties and contribution of Synsepalum dulcificum 
(Sapotaceae) to rural women’s income in Benin, West Africa        

 
THEME 5 

Regional and Continental Integration, Mobility and the African Diaspora  
7 % of total number of research projects supported 

1. Elieth Eyebiyi  
 

Les mobilités intra Africaines des étudiants Béninois en sciences Médi-
cales : motivations, parcours et trajectoires 

2. Armand Leka  
 

La conscience communautaire et 
l’intégration régionale en Afrique centrale : l’exemple des « peuples fron-
tières » du Cameroun 

3. James Maringwa 
 
 

Comparative Analysis of Two Customs Unions (Eac and Sacu) In the 
Tripartite (Comesa-Eac-Sadc) Free Trade Area Negotiations 

4. André Mbata Mangu 
 

Regional Integration in Africa: What role for South-Africa? 

5. Nardi Sousa Direitos Humanos e Cidadania dos Imigrantesem Cabo Verde e São To-
mé e Príncipe: Um Estudo Comparado 

6. Vusi Gumede 
 

Migration and Regional Integration in Africa: Southern African Devel-
opment Community and Economic Community of West African States in 
Comparative Perspectives 

7. Cori Wielenga 
 

The Potential for Regional Transitional Justice and Reconciliation Policy 
In Africa 

 
THEME 6 

Knowing and Engaging the Rest of the World : African encounters with globalization; the study of other 
regions of the world; South-south Relations; the emerging powers; and the comparative study of histori-

cal experiences of development and governance 
2 % of total number of research projects supported 

1 Elias Moniz  
Cap-Vert 
 
 

Circuitos atlânticos das migrações: inventariando incorporações culturais 
em processos migratórios cabo-verdianos 

2.  Oluwasola Emmanuel  
Omoju 
 

Do Race and Nationality Matter in Getting a Job? Field Experiment of 
Employment Discrimination in China 6 

 
THEME 7 

Thinking About the Future: prospective studies; planning, and ways of dealing with uncertainty in Afri-
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ca  
0 % of total number of research projects supported 

   
  

ANNEX 7: TRAINING, GRANTS AND FELLOWSHIP 
PROGRAMME DATA 

TGF STATISTICS 1 
APPLICATIONS RECEIVED FROM 2012 -2015 IN TGF 

ACTIVITIES 

PROGRAMMATIC CYCLE 2012 - 2015_APPLICATIONS RECEIVED IN TGF 

  

NUMBER 

OF AC-

TIVITIES 

LAUNCH

ED 

 GEN-

DER  LANGUAGES  REGIONS  

 M   F  

 

EN

G.  

FREN

CH 

 

AR-

AB.  

 

POR

T. 

 

S

A 

 

E

A 

 CA 

 

W

A 

 

N

A  

OTH-

ERS 

NUMBER 

OF 

PLI-

CANTS 

 Thematic 

Institutes  
14 

49

3 

27

8 
373 396 1 1 88 

11

8 
241 278 22 24 771 

 

Methodological 

workshops 
7 

44

5 

21

0 
199 428 28 - 76 82 150 231 

10

3 
13 655 

 

Scholarly 

writing work-

shops 

4 
36

4 

14

3 
219 288 - - 46 58 147 236 18 2 507 

 

Training of 

trainers  
2 

27

7 
77 258 96 - - 43 

10

4 
62 130 12 2 354 

 

Small grants 

(Doctoral 

Support) pro-

gram 

3 

1 

36

2 

56

3 
785 1 136 - 4 

13

6 

26

6 
389 

1 

092 
34 6 1 925 

 

Textbook 

program 
2 65 11 57 19 - - 10 16 9 28 5 8 76 

 

Deans’ Confer-

ences 
1 48 6 37 17 - - 2 16 11 20 4 1 54 

 

Higher Educa-

tion Support 

Program 

(HESP) 

1 37 6 - 43 - - - - - 43 - - 43 
 

Support to 

Doctoral 

Schools  

1 - - 33 12 - - 12 11 2 17 3 - 45 
 

TOTAL 

35 

3 

09

1 

1 

29

4 

1 

961 
2 435 29 5 

41

3 

67

1 

1 

011 

2 

075 

20

1 
56 4 430 
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CODESRIA, Training, Grants and Fellowships program 
Number of activities covered during the 2012-2015 Program Cycle  

  
   

Activities 

2012 -2015 Programmatic Cycle / beneficiaries of TGF activities 

No of 

activities  

launched 

 Gender   Languages    Regions  

 M   F  

 

Ang.  

 

Fran.  

 Ara-

bic   Port.   SA   EA   CA  

 

WA   NA  

 Oth-

ers  

Total bene-

ficiaries 

No audi-

tors 

Thematic 

Institutes 14 

         

115   

         

95    

          

122    

            

88    

              

-      

               

-      

           

45    

         

37    

         

39    

         

26    

         

9    

             

2    210 4 

Methodology 

workshops  7 

         

79    

         

69    

          

27    

            

104    

              

17    

               

-      

           

12    

         

11    

         

20    

         

37    

         

66    

             

2    148 51 

Writing 

workshops  4 

         

38    

         

27    

          

34    

            

31    

              

-      

               

-      

           

7    

         

19    

         

6    

         

25    

         

8    

             

-      65 12 

Training of 

trainers’ 

workshops  2 

         

20    

         

7    

          

13    

            

14    

              

-      

               

-      

           

5    

         

4    

         

6    

         

11    

         

1    

             

-      27 - 

Small grants 

(Doctoral 

Support) 3 

         

100   

         

52    

          

75    

            

78    

              

-      

               

-      

           

22    

         

23    

         

24    

         

77    

         

5    

             

1    152 - 

Textbook 

Program 2 

         

5    

         

-      

          

3    

            

2    

              

-      

               

-      

           

1    

         

1    

         

1    

         

1    

         

1    

             

-      5 - 

Deans’ 

Conference 1 

         

19    

         

6    

          

15    

            

8    

              

-      

               

2    

           

8    

         

5    

         

3    

         

7    

         

2    

             

-      25 - 

Higher 

Education 

Support 

Program 1 

         

13    

         

1    

          

-      

            

14    

              

-      

               

-      

           

-      

         

-      

         

-      

         

14    

         

-      

             

-      14 - 

Support to 

Doctoral 

Schools  1 

         

-      

         

-      

          

-      

            

-      

              

-      

               

-      

           

-      

         

-      

         

-      

         

-      

         

-      

             

-      - - 

TOTAL 35 

         

389   

         

257   

          

289    

            

339    

              

17    

               

2    

           

100    

         

100   

         

99    

         

198   

         

92    

             

5    646 67 
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ANNEX 8: PUBLICATION OUTPUTS FOR 2012-
2016 
Annual Report for Year 2013  
Book Series  
i) Women and Power: Education, Religion and Identity, by Olutoyin Mejiuni 
ii) Coloniality of Power in Postcolonial Africa: Myths of Decolonization, by Sa-

beloJ.Ndlovu-Gatsheni 
iii) Values and Development in Southern Africa, edited by Hans Peter Müller, Pinkie 

Mekgwe & Marvellous Mhloyi 
iv) Teaching and Learning in Context: Why Pedagogical Reforms fail in Sub-Saharan Africa 

by Richard TjombeTabulawa 
v) Land and Agrarian Reform in former Settle Colonial Zimbabwe, edited by Sam Moyo 

and Walter Chambati 
vi) Pratique d’esclavage et d’asservissement des femmes en Afrique : le cas du Sénégal et de 

la République Démocratique du Congo, sous la direction de Ndèye Sokhna Guèye 
vii) Contemporary African Cultural Productions, edited by V. Y. Mudimbe 
viii) Business of Civil War: New Forms of Life in the Debris of the Democratic 

Republic of the Congo by Patience Kabamba 
ix) Yes, in my Lifetime: Selected Works of Haroub Othman edited by Saida Yahya-Othman 
 
Journals  
i) Africa Development, Volume 38, 1&2, 2013 
ii) Afrika Zamani, Volume 20, 2012 
iii) The African Anthropologist, Volume 18, Number 1&2, 2011 
iv) Journal of Higher Education in Africa, Volume 10, Number 1, 2012 
v) Identity Culture and Politics: An Afro-Asian Dialogue, Volume 13, Number 1, 2012 
vi) Identity Culture and Politics: An Afro-Asian Dialogue, Volume 13, Number 2, 2012 
vii) African Journal International Affairs, Volume 13, Numbers 1&2, 2010 
viii) Africa Media Review, Volume 19, Numbers 1&2, 2011 
ix) Africa Media Review, Volume 20, Numbers 1&2, 2010 
x) Journal of Higher Education in Africa, Vol. 10, No. 2, 2012 
xi) Africa Review of Books, Volume 9, 1, 2013 
xii) Africa Review of Books, Volume 9, 2, 2013 
 
CODESRIA Bulletin 
i) CODESRIA Bulletin, 1&2, 2013 (English) 
ii) CODESRIA Bulletin, 3&4, 2013 (English) 
iii) CODESRIA Bulletin, 1&2, 2012 (French) 
iv) CODESRIA Bulletin, 3&4, 2012 (French) 
v) CODESRIA Bulletin, 3&4, 2010 (Arabic) 
vi) CODESRIA Bulletin, 1&2, 2011 (Arabic) 
vii) CODESRIA Bulletin, 3&4, 2011 (Arabic) 
viii) Afro-Arab Selections, No 15, 2013 
 
Annual Report for Year 2014 
Book Series  
i) Public Sector Reforms in Africa: The Nigerian Perspectives edited by William Idowu and 

Funmi Adewumi 
ii) Réponse radicales aux crises agraires et rurales africaines : agriculture paysanne, démo-

cratisation des sociétés rurales et souveraineté alimentaire, sous la direction de Bernard 
Founou-Tchuigoua et Abdourahmane Ndiaye 
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iii) Culture et développement en Algérie et dans les pays arabes, par Fatima-Zohra Oufriha 
iv) Gender and Citizenship in the Global Age, Laroussi Amri & Ramola Ramtohul 
v) Rethinking Trade and Industrial Policy for African Development by Theresa Moyo  
vi) Post-Referendum Sudan edited by Samson Samuel Wasara& Al-Tayib Zain al-Abdin 
vii) Political and Social Thought  in Africa by Helmi Sharawy 
viii) Annotated Bibliography on Child and Youth in Africa, MwendaNtarangwi 

 
Journals  
i) African Sociological Review, Volume 17, No. 1, 2013 
ii) AfrikaZamani, Volume 20 &21, 2012-2013 
iii) The African Anthropologist, Volume, 19, Number 1&2, 2012 
iv) Africa Media Review, Volume 20, Numbers 1&2, 2012 
v) Africa Media Review, Volume 21, Number 1&2, 2013 
vi) Identity Culture and Politics, An Afro Asian Dialogue, Volume 14, No. 1, 2013 
vii) Identity Culture and Politics, An Afro Asian Dialogue, Volume 14, No. 2, 2013 
viii) Africa Review of Books, Volume 10, No. 1, 2014 
ix) Africa Development, Volume 38, No. 3&4, 2013.. 
x) Africa Development, Volume 39, No. 1, 2014 
xi) Journal of Higher Education in Africa, Volume 11, Number 1&2, 2013 
xii) Africa Development, Volume 39, 2, 2014 
xiii) Africa Development, Volume 39, 3&4, 2014 
xiv) Africa Review of Books, Volume 10, No. 2, 2014 
xv) African Sociological Review, Volume 17, No. 2, 2013 
xvi) African Sociological Review, Volume 18, No. 1, 2014 
 
CODESRIA Bulletin 
1. CODESRIA Bulletin, 1&2, 2014  
2. CODESRIA Bulletin, 3&4, 2014  
3. CODESRIA Bulletin, 1&2, 2013 (Arabic) 
 
Working Papers  
i) RFGI WORKING PAPER No. 1: The Effects of REDD+ on Forest People in Africa: 

Access, Distribution, and Participation in Governance by Emily Anderson and 
HishamZerriffi 

ii) RFGI WORKING PAPER No. 2: Review of REDD+ and Carbon-Forestry Projects 
in RFGI Countries by Mukundi Mutasa 

iii) RFGI WORKING PAPER No. 3: Social Protection in REDD+ Initiatives: A Review 
by Rebecca L. Rutt 

iv) RFGI WORKING PAPER No. 4: Studying Local Representation: A Critical Review 
by Prakash Kashwan 

v) RFGI WORKING PAPER No. 6: The re-emergence of customary authority and its 
relation with democratic government by Emmanuel O. Nuesiri 

vi) DOCUMENT DE TRAVAIL DU RFGI N° 5 : Choix, Reconnaissance et effets de la 
décentralisation sur la démocratie by Jesse C. Ribot 

 
Annual Report for Year 2015 
Book Series  
i) Historiographie africaine : Afrique de l’Ouest – Afrique Centrale, by Thierno M. Bah 
ii) Teacher Education Systems in Africa in the Digital Era edited by Bade Adegoke and 

Adesoji Oni 
iii) Environnement changement climatique et sécurité alimentaire en Afrique de l’Ouest et du 

Centre  edited by Ahmadou Makhtar Kanté 
iv) Les perspectives de l’Afrique au XXIe siècle edited by Joseph Gahama 
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v) Des pierres dans les mortiers et non du maïs ! Mutations dans les villages aurifères du 
sud-est du Sénégal by Bakary Doucouré 

vi) Regional Economic Communities: Exploring the Process of Socio-economic Integration 
in Africa, edited by Akinpelu O. Olutayo and Adebusuyi I. Adeniran 

vii) A Ciência ao Serviço do Desenvolvimento ? Experiências de Países Africanos Falantes 
de Língua Oficial Portuguesa, edited by Teresa Cruz e Silva and Isabel Maria Casimiro 

viii) The Crises of Postconiality in Africa edited by Kenneth Omeje 
ix) Mouvement Sociaux des femmes au Sénégal, Ndèye Sokhna Guèye 
x) Culture et religion, sous la direction de Issiaka-P.L. Lalèyê 
xi) African Literature and the Future, edited by Gbemisola A Adeoti 
xii) Agriculture and Climate Change, edited by Emmanuel Yenshu Vubo 
xiii) Land in the Struggle for Citizenship in Africa by Sam Moyo & Dzodzi Tsi-

kata/Yakham Diop 
xiv) Pratique d'esclavage et d'asservissement des femmes en Afrique, sous la direction de 

Ndeye Sokhna Gueye 
xv) Les réformes du secteur public en RDC, sous la direction de Camille Welepele 
xvi) Mouvement social des femmes et violences basées sur le genre, Fatou Sall 
xvii) Gender, Politics and Land Use in Zimbabwe, 1980-2012, Edited by Onias 

Mafa, et al. 
xviii) Africa and the Challenges of the Twenty-first Century: 11th GA Lectures, 

Edited by Ebrima Sall 
xix) Inequality and Climate Change: Perspective from the South / Inégalité et changment cli-

matique : perspective du Sud, Edited by Gian Carlo Delgado-Ramos 
xx) Engaging Children and Youth in Africa: Methodological and Phenomenological Issues, 

Mwenda Ntarangwi and Guy Massart 
xxi) Elections and Governance in Nigeria: The Fourth Republic, Osita Agbu 
xxii) Évolution des systems fonciers au Mali: Cas du bassin cotonier de Mali sud – 

Zone office du Niger et région CMDT de Koutiala, Bakary Camara 
 
Journals  
i) Africa Development, Volume 39, 2, 2014 
ii)  Africa Development, Volume 39, 3, 2014 
iii) Africa Development, Volume 39, 4, 2014 
iv) Africa Development, Volume 40, 1, 2015 
v) Africa Development, Volume 40, 2, 2015 
vi) Africa Development, Volume 40, 3, 2015 
vii) African Journal International Affairs, Volume 13, Numbers 1&2, 2010 
viii) African Journal International Affairs, Volume 14, Numbers 1&2, 2011 
ix) Afrika Zamani, Volume 17, 2009 
x) Afrika Zamani, Volume 18-19, 2010-2011 
xi) Afrika Zamani, Volume 20-21, 2012-2013 
xii) Journal of Higher Education in Africa, Volume 10, Number 1, 2012 
xiii) Journal of Higher Education in Africa, Volume 10, Number 2, 2012 
xiv) Journal of Higher Education in Africa, Volume 12, Number 1, 2014 
xv) Journal of Higher Education in Africa, Volume 12, Number 2, 2014 
xvi) The African Anthropologist, Volume 16, Number 1&2, 2009 
xvii) The African Anthropologist, Volume 17, Number 1&2, 2010 
xviii) The African Anthropologist, Volume 19, Number 1&2, 2012 
xix) Identity Culture and Politics, An Afro Asian Dialogue, Volume 15, Number 1, 2014 
xx) Identity Culture and Politics, An Afro Asian Dialogue, Volume 15, Number 2, 2014 
xxi)  Africa Review of Books, Volume 11, Number 1, 2015 
xxii) Africa Review of Books, Volume 11, Number 2, 2015 
xxiii) Method(e)s / African Review of Social Science Methodology, Volume 1, 

Number 1&2, 2015 
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xxiv) 30. Journal of African Transformation, Volume 1, Number 1, 2015 
xxv)  Afro Arab Selections for Social Science, Volume 18 
 
CODESRIA Bulletin 
i) CODESRIA Bulletin, 3&4, 2013 (Arabic) 
ii) 2. CODESRIA Bulletin, 1&2, 2014 (Arabic) 
iii) CODESRIA Bulletin, 3&4, 2014 (Arabic) 
iv) CODESRIA Bulletin, 1&2, 2014 (French) 
v) CODESRIA Bulletin, 3&4, 2014 (French) 
vi) CODESRIA Bulletin, 1&2, 2015 (English) 
vii) CODESRIA Bulletin, 3&4, 2015 (English 

 
Working Papers  
i) Calling for democracy? Villagers experience of the production of class relations for eco-

tourism and carbon markets in Niombato, Senegal, Rocio Hiraldo 
ii) Quand la représentation résulte à des fragmentations d’identités de genre, Coumba Dem 

Samb 
iii)  Gouvernance climatique dans le bassin du Congo : reconnaissance des institutions et 

redistribution, Phil René Oyono 
iv) Zonage des Terres, Conservation des Paysages et Représentation Locale Déboîtée en RD 

Congo, Phil René Oyono et Floribert Ntungila-Nkama 
v) Representation in REDD: NGOs and Chiefs over Elected Local Government, Emmanuel 

O. Nuesiri 
vi) Représentation Locale Compromise dans la Gestion de la Rente Forestière Communau-

taire au Sudest Cameroun, Antang Yamo 
vii) Institutional choice and fragmented citizenship in Forestry and Development Interven-

tions in Bikoro Territory of the Democratic Republic of Congo, Raymond Achu 
Samndong 

viii) At the Expense of Democracy: Payment for Ecosystem Services in Hoima 
District, Uganda, Agrippinah Namara 

ix) The illusion of democratic representation in the REDD Readiness consultation process in 
Ghana, Emmanuel Marfo 

x) REDD+ Institutional Choices and the Implications for Local Democracy in the Kasigau 
Corridor, Kenya, Suzanne Wangui Chomba 

xi) From Recognition to Derecognition in Senegal’s Forests: Hemming in Democratic Rep-
resentation via Technical Claims, Pape Faye 

 
Book Series in Press  
i) The Global Financial and Economic Crisis In The South: Impact and Responses, José 

Luis León- Manríquez and Theresa Moyo 
ii) Monographie d'une ancienne province du Sénégal - Le Gnokholo Traditionnel: Géogra-

phie, 
iii) Histoire, Culture -Economie, Sadio Camara 
iv) Gender, Education and Development in Post-conflict Context by Nilani Ljunggren De 

Silva 
v) Gender, Democracy, and the State in Africa by Susanna Awasom & Irene Pogoson 
vi) The Youth and Identity Questions in Africa, Nicodemus Fru Awasom and Almon Shum-

ba Reconnexion de l’Afrique à l’économie mondiale : Défis de la mondialisation, sous la 
direction de Abdelali Naciri Bensaghir 

 
Annual Report for Year 2016 
Book Series  
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i) Issues in Ghana’s Electoral Politics, edited by Kwame A. Ninsin; 
ii) The Global Financial and Economic Crisis In The South: Impact and Responses, José 

Luis León-Manríquez and Theresa Moyo; 
iii) Monographie d'une ancienne province du Sénégal - Le Gnokholo Traditionnel: Géogra-

phie, Histoire, Culture -Economie, Sadio Camara; 
iv) Public Sector Reforms in Africa: The Nigerian Perspectives, Edited by FunmiAdewumi& 

William Idowu, (translated into Arabic by: Dr ShohratAlalam); 
v) The Feasibility of the Democratic Developmental State in the South, edited by Daniel A. 

Omoweh (translated into Arabic); 
vi) Gender, Education and Development in Post-conflict Context by Nilani Ljunggren De 

Silva; 
vii) Gender, Democracy, and the State in Africa by Susanna Awasom& Irene Pogoson;  
viii) The Youth and Identity Questions in Africa, Nicodemus FruAwasom and 

AlmonShumba; 
ix) Reconnexion de l’Afrique à l’économie mondiale : défis de la mondialisation, sous la 

direction de Abdelali Naciri Bensaghir; 
x) The Ink of the Scholars: Reflections on Philosophy in Africa, Souleymane Bachir Di-

agne; 
xi) The Taming of Fate: Approaching Risk from a Social Action Perspective – Case Studies 

from Southern Mozambique, Elisio Macamo; 
xii) A Comparative History of Transition From Slavery in Zanzibar and Mauritius; 
xiii) Le genre dans l’enseignement supérieur en Afrique, sous la direction de Penda Mbow; 
xiv) L’enseignement supérieur au Cameroun depuis la réforme : Dynamiques et Perspectives, 

Luc Ngwe; 
xv) Niger : Les intellectuels, l’Etat et la société, Kimba Idrissa; 
xvi) Les sciences sociales au Sénégal : Mise à l’épreuve et nouvelles perspectives, Mamadou 

Diouf & Souleymane Bachir Diagne;  
xvii) Political Economy of Post-apartheid South Africa, by Vusi Gumede;  
xviii) Industrial Economics: an African perspective, by Stephen MitiKapunda;  
xix) Little Lies Here and There and Small Truths Everywhere a Critical Anthology of 

Folktales from Zanzibar, by F.E.M.K. Senkoro;  
xx) NCHE and the Growth of the University Sub-sector in Uganda, 2002 to 2012, by ABK 

Kasozi; 
xxi) Reconnexion de l’Afrique à l’économie mondiale : Défis de la mondialisation, sous la 

direction de Abdelali Naciri Bensaghir; 
xxii) Transition From Slavery in Zanzibar and Mauritius;by Abdul Sheriff, Vijaya-

lakshmiTeelock, Saada Omar Wahab&SatyendraPeerthum 

 
Journals  
i) Africa Development, Volume 40, 4, 2015; 
ii) Africa Development, Volume 41, 1, 2016; 
iii) The African Anthropologist, Volume 19, Number 1&2, 2012; 
iv) African Sociological Review, Volume 18, Number 2, 2014; 
v) African Sociological Review, Volume 19, Number 1, 2015; 
vi) African Sociological Review, Volume 19, Number 2, 2015; 
vii) Africa Review of Books, Volume 12, Number 1, 2016; 
viii) Africa Review of Books, Volume 12, Number 2, 2016; 
ix) Journal of African Transformation, Volume 1, Number 2, 2015; 
x) Afro Arab Selections for Social Science, Volume 19; 
xi) Afro Arab Selections for Social Science, Volume 20; 
xii) Identity Culture and Politics, An Afro Asian Dialogue, Volume 16, Number 1, 2015 

CODESRIA Bulletin 
1. CODESRIA Bulletin, 1&2, 2015 (Arabic); 
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2. CODESRIA Bulletin, 1&2, 2016 (English); 
3. CODESRIA Bulletin, 3&4, 2015 (Arabic); 
4. CODESRIA Bulletin, 3&4, 2016 (English). 
 
Working Papers  
Thirty-Four (34) working papers and two hand books were published (Working Papers of the 
Responsive Forest Governance Initiative RFGI) 
Book Series in Press  
i) Gender, Education and Development in Post-conflict Context, Nilani Ljunggren De Sil-

va; 
ii) Gender, Democracy, and the State in Africa, Susanna Awasom& Irene Pogoson 
iii) The Youth and Identity Questions in Africa, Nicodemus FruAwasom and AlmonShumba; 
iv) L’idéal panafricain contemporain: fondements historiques, perspectives futures, sous la 

direction de Lazare Ki-Zerbo et Ngorsène; 
v) The Status of Student Involvement in University Governance in Kenya: The Case of Pub-

lic and Private Universities, by Munyae M. Mulinge, Josephine N. Arasa& Violet 
Wawire; 

vi) Managing and Transforming an African University: A Personal Experience at Makerere 
University (1973-2004), by John PancrasMukasaSebuwufu; 

vii) Higher Education Leadership and Governance in the Development of the Creative and 
Cultural Industries in Kenya, by Akuno, E. A.; Ondieki, D. O.; Barasa, P.; Otieno, S. P. 
Wamuyu, C. M.; Amateshe, M. O. 

 
Policy Briefs  

i) Improving Inter-Communal Relations in Joal-Fadiouth: Insights from a study on the 
resting places of the dead, Ato Onoma Kwamena; 

ii) L’amélioration des relations intercommunautaires à Joal-Fadiouth: Aperçu d'une 
étude des lieux de repos des morts, Ato Onoma Kwamena. 

 
 
  



Evaluation of CODESRIA’s programme cycle  
“Forty Years of Social Research and Knowledge 
Production: Consolidating Achievements, and  
Reaching New Frontiers 2012-2016”
The evaluation considers that CODESRIA contributes significantly to the public good in diverse ways through its programmes and that 
is has a wide constituency of support and appreciation. This is impressive given the small size of the Secretariat and the ambitions of 
its agenda. It is also an organisation on a dynamic evolutionary trajectory. It is evident that CODESRIA through its membership and 
Secretariat staff has been an organisation in strong debate within itself and the wider world. Its open mindedness and the quality of its 
key staff, combined with fixed term appointments as well as its membership and governance structure appear to have created an 
open institutional culture that fosters constructive argument and change. The long term support of Sida, and other Nordic donors 
including NORAD, has undoubtedly contributed to this.
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